
AG REEMENT 

THIS AGREEMENT, made and entered into thi s 3'" day of September, 2024, by and between the 
CITY OF COEU R D'ALENE, KOOTENAI COUNTY, IDA l-1 0 , hereinafter referred to as the "C ITY," 
and the COEU R D'ALENE FIREFIGHTERS LOCAL NO. 7 10, JNTERNATIONAL ASSOC LATION OF 
FIREFIGHTERS, hereinafter referred to as the " UNI ON ," 

WITNESSETH, 

WHEREAS, J. C. § 44-1 802 authori zes firefi ghters in any city to bargain co llecti ve ly with 
their respecti ve city and to be represented by a barga ining agent in such co llecti ve bargaining 
process as to wages, rates of pay , working conditions, and all other terms and conditi ons of 
employ ment, and , 

WHEREAS, the ClTY and the UNJON have co llecti vely bargained since 1980 and copies 
of previous agreements are availabl e at the offi ce of the City Clerk, and , 

WHE REAS, the majority of the firefi ghters of the CITY have se lected the UNION as their 
so le and exclusive bargaining agent fo r all employees of the fire department of the CITY, and , 

WHEREAS, the representati ves of the UN ION timely presented to the CITY written 
notice fo r a meeting fo r co ll ecti ve bargaining purposes, pursuant to the provisions of said J. C. § 
44-1 802, and, 

WHEREAS, the ClTY and representatives of the UN ION have met and conferred in good 
fa ith to resolve and mutually agree upon wages, rates of pay, working conditions, and all other 
terms and conditions of employment and , as a result thereof, the CITY and the UNION desire to 
enter into a co llecti ve labor agreement fo r the term as spec ified in Arti cle 11. 

NOW, THEREFORE, the parti es hereby mutuall y agree as fo ll ows: 
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ARTICLE 1. Purposes 

It is the purpose of thi s Agreement to achieve and maintain harmonious relations between the 
CITY and the UN ION, to prov ide fo r equitable and peaceful adjustment of diffe rences that may 
ari se and to establi sh proper standards of wages, hours and other conditions of employment. 

ARTICLE 2. Term of Agreement 

This Agreement shall be effecti ve as of the fi rst ( I st) day of October 2024, and shall remain in full 
fo rce and effect until the thirti eth (3 0t11

) day of September 2028. If a new agreement has not been 
reached between the CITY and the UN ION upon expiration of thi s Agreement, thi s Agreement 
will remain in effect and unchanged until a new agreement is reached. 

ARTICLE 3. Recognition 

The CITY recognizes the UNION as the exc lusive bargaining agent fo r all of the employees of the 
fire department, except the Fire Chief, Deputy Fire Chi efs, Administrati ve Ass istant, and 
Executive Assistant. Current Class ifications within the bargaining unit are recognized to be 
Battali on Chief, Captain , Engineer, Firefighter, EMS Offi cer, and Deputy Fire Marshal. Any 
pos ition created that is not previously recognized as Exempt will be represented by the UN ION. 

ARTICLE 4. Union Security and Checkoff 

SECTION 1. The CITY shall remit, by electroni c funds transfer, to the UNION Treasurer, union 
dues and assessments within the seven (7) business days fo llowing a payday. Such dues and 
assessments or service charges are withheld fro m the pay of each employee. Each employee shall 
fi le a written authori zation approving the deduction, and remittance, fro m hi s/her pay fo r said dues 
and assessments or service charges. 

SECTION 2. The UN ION shall indemnify , defend and save the CJTY harmless against any and 
all claims, demands, suits or other fo rms of liability that shall ari se out of or as a result of any 
conduct taken by the CITY fo r the purpose of complying with the sections of thi s arti cle. 

ARTICLE 5. City Security 

SECTION l. The UN ION and the empl oyees agree that during the term of thi s Agreement, they 
will not cause, encourage, participate in, or support any slow-down, strike, or picketing against the 
CITY or other interrupti on of or interference with the normal fun ctions of the CITY. The UNION 
and the employees further agree that, during the term of thi s Agreement, no fi refighter wi II 
recogni ze a picket line of any labor organization while in the perfo rmance of hi s/her offic ial duties. 
Violation of this paragraph shall be grounds fo r di sciplinary action. 

SECTION 2. No employee will engage in outside employment that will adversely affect the 
perfo rmance of hi s/her duties or be a conflict of interest or a di scredit to the City of Coeur d' Alene, 
in accordance with the Personnel Rules and Regulations in effect as of the date of thi s Agreement. 
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ARTICLE 6. Union Business 

SECTION 1. Firefighters elected or appoi nted to local and state UNJON offices shall be granted 
time off as specifi ed herein, with pay, to perfo rm their UN ION functi ons. Reasonable noti ce shall 
be given when requesting time off to perfo rm UN ION functions; such notice shall be at least fi ve 
(5) calendar days whenever poss ible. The CJTY agrees to prov ide paid replacements fo r up to 
twelve (12) shi fts each fisca l year fo r UN JON fu nctions when necessary to maintain staffing levels. 
After the CITY has prov ided twelve (12) shi fts (or a to tal of two hundred eight-eight (288) hours) 
of paid replacements to maintain minimum staffing levels, additional time off shall be granted 
utili zing the shi ft exchange procedure provided by Arti cle 14 of this Agreement. Reasonable noti ce 
shall be given when requesting time off to perfo rm UN ION functions. If authori zed by the Chief, 
or Deputy Chief in the Chi efs absence, additional UN ION time may be given if it can be shown 
to be in the best interest of the department, the UN ION and the CITY. 

SECTION 2. In addi tion, fo r the purpose of handling situations that may ari se thro ugh any and all 
grievance procedures invo lving meetings with the CJTY and/or fire department that co inci de with 
regular work days, the union member or members invo lved in representing the gri evant(s) may 
receive twenty-fo ur (24) hours of paid replacement per fiscal year. The uni on member(s) 
representing the grievant can onl y ask fo r thi s time when representing a member during gri evance 
meetings or procedures with the CITY and or any meetings in whi ch representati on is asked fo r. 
Unused hours in thi s article shall not ro llover to the next fisca l year. 

ART ICLE 7. Discrimination 

The CJTY and the UN ION agree not to di scriminate against any employee fo r hi s/her activi ty in 
behalf of, or membership or non-membership in the UN JON. The CITY and the UNJON agree 
that there shall be no discrimination against any employee because of race, color, religion, gender, 
age, di sability, sexual ori entation, veteran status, national ori gin, or any other applicable legall y 
protected status. 

ARTICLE 8. Staffing 

SECTJON 1. It is agreed that the intent of thi s article is to have a minimum staffi ng level of 
seventeen (17) firefighters (ranks Firefighter thro ugh Battalion Chief) on duty and available fo r 
ini tial response. There shall be at least one Idaho State- li censed Paramedic per ambulance. For the 
purposes of thi s Agreement, a Firefighter is defi ned as a fu ll-time employee of the Fire Department 
of the City of Coeur d'Alene, who the Fire Chief or hi s/her designee recognizes to be competent 
to efficiently and safely perfo rm the duties of a Firefighter. In no case shall an employee be 
considered fo r minimum staffing level purposes until that employee has served at least (4) months 
continuous service fro m the date of hire and has completed the City of Coeur d'Alene Fire 
Department Academy. 

Starting at 0800 on Tuesday November 28111 2023 to 0800 on Saturday (4 consecutive 24hr shifts) 
mini mum staffi ng shall be nineteen (19) firefighters (ranks Firefighter thro ugh Batta lion Chief). 
The fo llowing week starting at 0800 on Monday to 0800 on Friday minimum staffi ng shall be 
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nineteen (19) firefighters (ranks Firefighters through Battalion Chief). This wi ll continue to 
alternate every week for the du ration of the Agreement. The intent is to prevent personnel from 
havi ng to switch ass ignments mid-shift. 

SECTION 2. It is the intent that all stations will be staffed with a minimum of one fire apparatus. 
It is the intent that all fire apparatus should be staffed with a minimum of three firefighters, 
consisting of one Captain or acti ng Captain, one engineer or act ing engineer, and one firefighter. 

It is the intent that all ambulances should be staffed with a minimum of two firefighters each, one 
of whom shall be an Idaho State li censed Paramedic. 

It is the intent that a Battalion Chi ef vehicle will be staffed with a minimum of one Battalion Chief 
or Acting Battalion Chief. 

Anytime a fire apparatus leaves the CITY for mutual aid or the staffi ng fa ll s below three (3), the 
Battalion Chief or Acting Battalion Chief, Deputy Chiefs, or Fire Chief will authorize off-duty 
personnel to be cal led back for extra duty. 

The purpose of this articl e is to provide suffi cient on-duty staffing to provide for safe and efficient 
fire suppress ion operations. Nothing in this article or Agreement shall limit the CITY' s ri ght to 
layoff for lack of funds. 

SECTION 3. The purpose of this Section is to allow on-duty personnel the opportunity to attend 
the fo llowi ng functions outside the CITY limits: 

I . School/c lasses 
2. Conferences/Seminars 

Prior to attending a function on-duty that fa ll s outside the city limits, those personnel wishing to 
attend said function shall obtain the approval of their Battalion Chief or Acting Battalion Chief, 
Deputy Chief, or Fire Chief. No more than one station, regardless of the staffi ng levels, will be 
allowed to attend functions on any given day. The shift Battalion Chief, Deputy Chief, or Fire 
Chief, however, may allow that number to increase if they fee l confident their area ofresponsibility 
is sufficiently covered. The Battalion Chief shall have the ability to cancel or recall on-duty 
personnel from attending a function if it is fe lt that attendance at said function will greatly delay 
the response back to the city limits as the result of weather conditions, an increase in emergency 
activity, or other circumstances. 

ARTICLE 9. Prevailing Rights 

All rights and privileges held by the employees at the present time which are not included in this 
Agreement sha ll remain in fo rce and unchanged and unaffected in any manner. 

Resolu tion No. 24-071 Page 6 of" 48 



ARTICLE 10. Entire Agreement 

The terms and provisions herein contained shall constitute the entire agreement between the parti es 
with respect to the subj ect matter hereof and shall supersede all previous agreements or 
understanding, whether written, oral or implied. This Agreement may be amended onl y in a writing 
signed by both parti es. 

ARTICLE 11. Rules and Regulations 

SECTION I . All employees of the bargaining unit shall comply with all Coeur d'Alene City Fire 
Department Rules and Regulations, which by reference are incorporated herein and made a part 
hereof: including those relating to conduct and work perfo rmance; such rules shall not be applied 
in a di scriminatory manner by either party. It is further recogni zed that the department rul es and 
regulations shall be subj ect to the gri evance procedure. 

SECTION 2. Any changes in or updating of rules and regulations which affect empl oyee ri ghts or 
terms and conditions of employment shall be accomplished through mutual consent during the 
term of this Agreement. 

SECTION 3. If mutual consent cannot be reached on a change in or updating of a rule or regulati on, 
either party may initi ate the gri evance procedure at the council level. 

ARTICLE 12. Grievance Proced ure 

SECTION I. Grievances or di sputes that may ari se, including the interpretation of this Agreement, 
or as a result of the adoption of rules and regulati ons provided in Arti cle 11 , shall be settl ed in the 
fo llowing manner. 

SECTION 2. The UNION may fo rm a gri evance committee that shall , fro m time to time, acquaint 
itself with gri evances submitted to it by any firefi ghter governed by thi s Agreement. Such 
committee may, in the event it deems a gri evance meri torious, refer the gri evance to the Fire Chief, 
in accordance wi th the procedure provided in Section 3, fo r the purpose of correcting, recti fy ing 
and adjusting the gri evance. In addition, the committee may submit grievances in all cases 
regarding the interpretation and application of this Agreement. 

SECTION 3. The procedure fo r adjudicating gri evances is as fo llows: 

Step 1. The employee and/or the grievance committee shall di scuss the grievance with the 
Deputy Fire Chief within fo rty-five (45) calendar days fro m the occurrence thereof or the 
employee's knowledge thereof. The Deputy Fire Chief shall respond to the gri evance no 
later than fi fteen (15) business days after the grievance was brought to hi s attention. 

Step 2. If the grievance remains unresolved, it must be stated in writing and presented to 
the Fire Chi ef no later than fi ve (5) business days after the Deputy Fire Chief response, and 
the Fire Chief shall set a time and place fo r hearing the gri evance presented by the 
representati ves of the gri evance committee, with or without the presence of the 
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complaining employee, within five (5) business days after such grievance has been referred 
to the Fire Chi ef; but, in the event the Fire Chief is out of the city or away from duty at the 
time the gri evance is referred to hi s/her office, then the Fire Chi ef shall , within five (5) 
business days following return to the city and/or assuming work duty, establi sh a time and 
place for hearing the gri evance, with or without the presence of the complaining employee, 
as presented by the representatives of the gri evance committee. 

A. The Fire Chief shall render a decision within five (5) business days after 
hearing the gri evance as presented, but if the Fire Chief has not rendered a 
decision within said five (5) business days, the grievance will be deemed as 
a matter of law to have been rejected. 

B. The committee may appeal the Fire Chief's decision to the city council 
within five (5) business days, which must render a decision to be determined 
on an admini strative basis within three (3) weeks after written notice of 
appea l has been filed with the council. The council may also take further 
testimony or make further inquiry as it deems proper. The decision of the 
Council shall be served on the appellant by mailing a copy to Local No. 
710, at P.O. Box 2064, Coeur d'Alene, certified mail return receipt 
requested, or by personal serv ice on an officer of Local No. 710. 

C. The Council and Committee may agree to mediation prior to arbitration. 
If the parties agree to med iation, time limits shall be stayed until at least one 
party advises the other that med iation has not been successfu l. 

Step 3. The committee may appeal the council ' s decision to an arb itrator whose functi ons 
and procedure fo r appointment are as follows: 

A. 

B. 

C. 

Resolution No. 24 -07 1 

The appeal of the council ' s decision must be filed with the city clerk 
within five (5) business days from the date of the council's decision . 

At the time of filing its notice of appeal, an arbitrator may be selected 
by mutual agreement of the CITY and the UNION. The arbitrator shall not 
be a member of the bargaining unit or an elected official or employee of 
CITY. 

If the parties cannot agree on an arbitrator, the parties shall , within 
twenty (20) working days of the filing of the notice of arbitration, send a 
joint written request to the American Arbitration Association for a li st of 
five (5) arbitrators from whi ch the parti es shall se lect an arbitrator to hear 
and determine the gri evance. The method of selection shall be by alternate 
striking of names on the li st until only one (1) name remains. The one (1) 
remai ning shall be the se lected arb itrator. The party who strikes the first 
name shall be determined by the flip of a coin. Each party may, only once, 
strike the entire li st and req uest a new list from the American Arbitration 
Association. Written notice of the appointment of the selected arbitrator 
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shall be signed by both parties and mailed to said arbitrator within five (5) 
working days after selection. 

D. Upon the appointment of the selected arbitrator, as hereinabove 
provided, said arbitrator shall hold an arbitration hearing at the time and 
place se lected by the arbitrator, but such hearing must be held within three 
(3) weeks from the date of the se lection of the arbitrator, and the notification 
thereof. At the hearing, the laws of evidence of the state of Idaho shall apply 
and the hearing shall be conducted pursuant to the provisions of Title 7, 
Chapter 9 of the ldaho Code, and the terms and conditions of this 
Agreement. The arbitration may be continued by the arbitrator at the request 
of a party and upon a showing of good cause. 

Step 4. The award of the arbitrator shall be binding upon the parties hereto and the award 
may be entered upon the records of any court having jurisdiction, except that each party 
shall retain the right to appeal as provided in the provisions of Title 7, Chapter 9, ldaho 
Code. Costs of arbitration, including the arbi trator ' s fee , shall be borne equall y by the 
CITY and the UNION. 

ARTICLE 13. Personnel Reduction 

SECTION 1. In the case of personnel reduction, the employee with the most recent hire date with 
the Coeur d'Alene Fire Department shall be laid off first. All subsequent personnel reduction must 
be handl ed in the aforementioned manner. 

SECTION 2. No new employees shall be hired until the laid-off employee has been given the 
opportunity to return to work. If the laid-off employee fai Is to respond to a registered letter within 
seven (7) business days, the CITY may assume the employee does not wish to return. 

ARTICLE 14. Shift Trades/Changes 

SECTION 1. Employees shall have the right to trade shifts when such trades do not interfere with 
the best interests of the CITY and the fire department. The Fire Chief or designee must first 
approve al I such trades. 

SECTION 2. Shift Transfers. 

A. When a shift vacancy exists, employees shall have the right to request a shift 
transfer by submitting a letter of interest to the Fire Chief or designee. 

B. Shou ld the Fire Chief or designee determine there is a need to assign an 
employee to a new shift, the Fire Chief or designee will first consider transfer 
requests unless another work priority takes precedence. 

C. Should the Fire Chief or designee determine there is a need to assign an 
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employee to a new shift and no transfer requests have been submi tted, then an 
employee will be se lected using reverse seniori ty . 

SECTION 3. Whenever a permanent shift change occurs, the Fire Chi ef or Deputy Fire Chief 
must attempt to prov ide two weeks' notice to the affected fi refi ghter. Furthermore, affected 
firefi ghters shall retain any approved vacation time. Vacati on time is defined as the time you are 
relieved fro m your scheduled shi ft through your approved vacati on time and up to the time you 
report fo r work on yo ur next scheduled shi ft. 

ARTICLE 15. Working Out of Class ification/Precepting 

SECTI ON I. Upon completion of entry level firefi ghter probation, any fire department employee 
working out of classificati on must meet department qualifications to work in the higher 
class ification to which he/she is ass igned. Any fire department employee who successfully passes 
a promotional or quali fy ing examinati on and is currently on the eligibility li st fo r the positions of 
Engineer, Captain and Battalion Chief, fo r a pos ition or rank above the rank that he/she normall y 
holds shall be paid ten percent ( I 0%) fo r each rank above their current appointment when so 
ass igned. lf no one is available to meet the requirements, the Battalion Chief or designee will call 
back an employee that meets department qualifications. Promotional examinations or quali fy ing 
tests fo r the higher pos ition or rank will be given on a biennial basis when an ex isting li st is 
exhausted or when jointly deemed necessary by the Fire Chief and the UNION . 

SECTION 2. Temporary ass ignment will be made based upon the recommendation of the Fire 
Chief. 

SECTION 3. A currently certi fied Paramedi c that is an ass igned Preceptor by the EMS Officer 
shall be eligible for a Preceptor stipend of $2 .35 per hour while acti vely training a Paramedic 
preceptee. A Preceptor shall be qualified by education, training, and/or experience as determined 
by the EMS Officer. 

ARTICLE 16. Sick Leave 

SECTION 1. Sick leave with pay shall be granted to all probationary and regul ar employees within 
the competiti ve service, except those who work less than 1040 hours per year. Sick leave shall not 
be considered as a right that an empl oyee may use at hi s/her di scretion but shall be allowed onl y 
in case of necess ity and actual personal sickness or di sability . In order to receive compensation 
while absent on sick leave, the employee shall noti fy his/her immediate supervisor prior to, or 
within fo ur ( 4) hours after, the time set fo r reporting to wo rk or as may be spec ified by the head 
of the department. In those si tuati ons which have rendered the employee incapable of reporting as 
spec ified above, the employee shall report at the earli est poss ible time. When the absence is fo r 
more than three (3) shi fts, the employee may be required to fil e a physician' s certifi cate with the 
Human Resource Director and department head stating the date the employee is released fi t fo r 
duty and any restri ctions/ limitations if released for light duty. 
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SECTION 2. Sick leave will also be granted in the event ofan illness to a member of an employee's 
immedi ate famil y that requires the employee ' s presence to care fo r said family member. Immediate 
fa mil y is defi ned as spouse, child , brother, sister, mother, and fa ther. A child is defi ned as the 
bi o log ica l, adopted , foste r, step child , or a child of an indi vidua l acting in the parent 's stead who 
is under the age of eighteen unl ess an e li g ible dependent. 

Three days/shi fts are allowed without phys ic ian' s guidance. To continue to use sick leave beyond 
three days/shi fts, a phys ician's documentation is requi red stating the employee needs to care fo r 
the fa mil y member and the inc lusive dates. 

SECTION 3. Sick leave accruals w ill be earned over twenty-four (24) pay periods rather than 
twenty -six (26) pay peri ods. Thi s means in the two months when employees rece ive three wage 
di sbursements, employees w ill not receive accrua ls on the third wage di sbursement. S ick leave 
shall be earned at twelve (12) hours per pay peri od fo r a fifty -six (56) hour a week empl oyee, and 
at the rate of five (5) hours per pay period fo r a fo rty (40) hour a week employee. Unused sick 
leave may be accumulated to a total of not more than 1440 hours fo r employees who work a fifty 
six (56) ho ur week and to a tota l of 720 hours fo r employees who work a fo rty ( 40) hour week. 
For the pu rpose of computing compensati on for accrued sick leave at retirement prov ided fo r in 
Option Two of Secti on 6, sick leave shall be calcul ated as unlimi ted accrual. 

SECTION 4. New Employees. In the firs t six (6) months of employment, new employees shall be 
entitled to use up to fo rty-eight hours of sick leave fro m the first day of wo rk. Any sick leave used 
in excess of that whi ch is actuall y accrued w ill resul t in a deduction fro m sick leave accrual until 
there is no longer a negative sick leave balance. If an employee separates fro m employment hav ing 
used more sick leave than accrued, the employee shall be required to repay the CITY fo r such 
excess use, whi ch amount shall be deducted fro m the employee ' s last paycheck to the extent 
possible. 

SECTION 5. Parenta l Leave. In the first month fo llowing the birth or adoption of an empl oyee's 
new child , the CITY agrees to a llow empl oyees to util ize 4 consecutive shi fts of paid sick leave. 
Addi tional use of sick leave w ill require phys ician 's documentati on. Parental leave shall only be 
taken in a s ingle, continuous block of time, incremental leave is not permi tted. FMLA eli gi bility 
is determ ined separately but parental leave will run concurrently with FMLA. Parental leave sha ll 
be requested in writing to H uman Resources at least 30 days prio r to the child 's anticipated 
due/adoption date, absent unfo reseeable circumstances. 

SECTION 6. Conservati ve Sick Use. To be eli gib le for conservati ve sick use, employees must be 
employed and active ly accruing sick leave fo r the enti re quarter of the fisca l year. F ifty -s ix (56) 
hour a week employees shall rece ive six (6) hours of vacat ion for each quarte r of a fiscal year in 
which they did not use any s ick leave. Forty ( 40) hour a week employees shall receive fo ur ( 4) 
hours of vacati on fo r each quarter of a fi scal year in which they d id not use any sick leave. 

SECTION 7. Each employee shall select one of the fo llowing opti ons fo r compensation of sick 
leave accrual: 
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Option One: Empl oyees hav ing accumul ated more than one thousand fo ur hundred fo rty 
(1440) hours of sick leave on the first day of the City ' s fi scal year, shall receive one (1) 
addi tional hour of vacation leave for every three (3) hours of sick leave fo rfe ited the first 
pay period of the fi scal year. Employees receiving additi onal vacation credits in thi s 
manner may elect to be compensated at their hourl y wage fo r up to seventy-two (72) hours 
of such additional vacati on credits. Employees who have not accumulated one thousand 
fo ur hundred fo rty (1440) hours of sick leave, or seven hundred twenty (720) hours fo r 
40-hour empl oyees, at the beginning of the City' s fi scal year shall receive fo ur (4) hours 
of vacation fo r each quarter of a fi scal year in which they did not use any sick leave. An 
empl oyee who retires from the City of Coeur d'Alene pursuant to the provisions of Idaho 
Code shall be compensated fo r thirty-three and one third percent (33 VJ%) of hi s/her 
accumulated sick leave at the time of retirement. 

Option Two: Employees se lecting thi s option shall not receive any yearl y pay back fo r 
accrued sick leave. Upon retirement fro m the City of Coeur d'Alene pursuant to the 
provisions ofldaho Code or the death of the employee, he/she or their benefici ary shall be 
compensated fo r fo rty-one percent (4 1%) of the employee ' s accrued sick leave hours. 

Once an employee has se lected one of the above options upon reaching eligibility, that selection 
may not be changed. 

All employees receiving regular wages in li eu of temporary di sability payments will no longer 
accumulate vacation and sick leave, and will no longer receive additional FLSA pay otherwise 
required under CFR § 553 .201 Section 7(k), fo llowing sixty (60) days of di sability. 

SECTION 8. HRA/VEBA Employee Sick Contribution. In order to address post-empl oyment 
medical and dental needs, once a fifty-six (56) hour a week employee reaches fi ve hundred (500) 
sick leave hours, or a fo rty ( 40) hour a week employee reaches three hundred twenty (320) sick 
leave hours, the fi fty-six (56) hour a week employee shall contribute eight (8) hours of sick leave 
per month, and the forty (40) hour a week employee shall contribute four (4) hours per month, 
towards eligibility fo r the below HRA/VEBA fl at monthly contribution based on the applicable 
rank the employee holds. 

Employee Rank October 1, 2024 October J, 2025 October l, 2026 October l , 2027 
Battalion Chief $325 $336 $348 $360 

Captain $299 $309 $320 $33 ] 
Engineer $272 $282 $292 $3 02 

Firefighter $255 $264 $273 $283 
Depu ty Fire Marshall $183 $189 $196 $203 

EMS Officer $183 $ 189 $196 $203 

If a fifty -six (56) hour a week employee is converted to a fo rty (40) hour a week employee due to 
a temporary Worker' s Compensation injury or approved li ght-duty ass ignment, the employee shall 
contribute fo ur ( 4) hours of sick leave per month towards eli gibility fo r the HRA/VEBA monthly 
contribution. The HRA/VEBA monthly contribution will be fo ur (4) hours multiplied by the 
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employee ' s converted gross hourly wage. The employee must have a min imum of three hund red 
twenty (320) hours of accrued sick leave hours to be eligible. 

ARTICLE 17. Worker's Compensation 

An employee eligible fo r temporary time-loss payments under the Worker' s Compensation Law 
(ldaho Code§ 72-301 et seq.) shall not have lost duty time deducted fro m his/her sick leave until 
any of the fo llowing occur: 

I. The employee is released fo r return to duty by a phys ician approved by the State 
of Idaho Industri al Commi ss ion; or 

2. The employee receives a partial or total permanent di sability rating; or 

3. The employee ret ires fro m the City of Coeur d'Alene pursuant to Idaho Code; or 

4. a. The employee remains unabl e to return to duty after one (1) year fro m the date of 
claim in the case of a bodily or physical injury or illness; or 
b. The employee remains unable to return to duty after six (6) months fro m the date of 
claim for post-traumati c stress as defi ned in Jdaho Code § 72-45 1. 

Any time- loss payments rece ived by the employee as a resul t of worker' s compensation shall be 
paid to the CITY as long as the employee is continuing to receive fu ll wage. Should the employee 
continue to be unable to return to work after six (6) months (or one (1) year, whi chever app li es 
fro m (4) above) fro m the date of claim, the CITY shall begin to charge the employee ' s sick leave 
account the di fference between hi s/her base wage and the amount of ti me loss payments received 
by the CITY; such payments shall be credi ted to the employee ' s sick leave account until the sick 
leave is exhausted or until one of conditions 1, 2, or 3 above occurs. The CITY shall continue to 
prov ide medical, dental and vision insurance coverage fo r the employee and eligible dependents 
during the first two years of an employee ' s di sabili ty retirement. All employees receiving base 
wages in li eu of worker' s compensation payments will no longer accumulate vacati on and sick 
leave fo llowing sixty (60) days of disabili ty. 

ARTICLE 18. Vacancies and Promotions 

SECTION I. When a vacancy occurs in any pos ition represented by the UN ION, it shall be fi ll ed 
upon official vacancy of the position. Filling of all vacancies shall be in accordance with rules and 
regulat ions set forth by civil service. The Fire Chief may request an examination based on civil 
serv ice gui delines. 

SECTION 2. Appointment to fi ll vacancies in rank or position may be made before but not later 
than sixty (60) days fo ll owing civil service examination or fro m the established li st. 

SECTJON 3. Employees covered under thi s Agreement transferring fro m a fo rty (40) hour per 
week schedule back to a fifty -six (56) hour per week schedule may be allowed to return to hi s/her 
previous rank upon an available opening and approval of the Fire Chief. The fo1iy ( 40) hour per 
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week employee may also test fo r any promoti onal eligibility li sts in which they are qualifi ed. 
Employees who did not start as a Firefighter must meet all qualifications of a Firefighter and pass 
the phys ical agility test to accept a fifty-s ix (56) hour per week ass ignment. 

SECTION 4. Promotional testing will be given on a biennial bas is. The Engineer testing process 
will occur in even numbered years and will be completed no later than May 31st. Captain and 
Battalion Chief testing process will occur in odd numbered years and will be completed no later 
than May 31st. Deputy Fire Marshal and EMS Officer testing will occur on an as needed basis. 

SECTION 5. Representation fro m the UN ION will be included in the hiring process for the Fire 
Chief class ification. The UNION representati ve shall be selected by the UNION President. The 
UN ION representati ve shall be enti tled to acti ve ly parti cipate in the recruitment process 
determined by the CITY. The UNION recognizes that the City Administrator is vested with the 
sole authority to hire a Fire Chief. 

ARTICLE 19. Bereavement Leave 

SECTION 1. In the event of the death in the extended family of an employee and/or being in 
attendance at the relative's bedside, the fi fty -six (56) hour employee shall be granted up to fo rty 
eight ( 48) hours off with pay. Forty ( 40) hour employees shall be granted up to forty ( 40) hours 
off with pay. Immediate extended family is defi ned as spouse, child , mother, father, legal 
guardians, bro thers, sisters, grandparents, and grandchildren of either spouse. Child is defined as 
the bi ological, adopted, fos ter, stepchild , legal ward or a child of an indi vidual acting in the 
parent' s stead. If an employee is on scheduled time off at the time bereavement occurs, 
bereavement leave shall be paid and the time off shall not be charged to accrued leave until 
bereavement leave is exhausted. 

SECTION 2. Onl y ti me taken within thirty (3 0) days prior to or immed iate ly fo ll owing a death 
shall qualify as bereavement leave. An extension of such leave or time taken off fo r the illness of 
an immediate family member that does not resul t in death shall be charged to sick leave, vacation, 
and/or comp time as the employee requests in accordance with applicable poli cies. 

ARTICLE 20. Insurance Coverage 

SECTION 1. The CITY agrees to provide a medical insurance program for the employee and 
eligible dependents. One hundred (100%) percent of the employee's medical insurance premium 
will be borne by the CITY fo r single employee plan coverage only. Employees shall pay a 
minimum of 10% of the total employee se lected medical insurance premium when including 
eligible dependents on the medical pl an and when premiums change, the employee shared 
premium adj ustment will be made accordingly. 

If dependent premium increase quotes from the insurance companies are 5% or less over the 
previous year, the CITY will cover the increase in premium in its entirety . If dependent premium 
increase quotes fro m the insurance companies are greater than 5% over the previous year, the 
CITY will cover the initial 5% and the employee will be responsible fo r up to the next 2%. If the 
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premium increase is above 7%, the fo llowing will be implemented in an attempt to reduce the 
increase in premium cost in the fo ll owing order: 

1. The CITY is authori zed to increase the med ical plan co-pays at a rate not to 
exceed $5 .00 per visit each fiscal year. 

2. If the co-pay increases fo r emergency room, doctor' s visits or prescripti ons are 
not suffi c ient to reduce the premium increase cost to the CITY to 5% or less, the 
employee shall a lso pay 25% of the premium net increase . 

3. If thi s does not reduce the C ITY ' s responsibility of the premium increase to 5% 
or less, the medi ca l insurance review committee, hereafter referred to as 
"Committee," will be "activated" to rev iew poss ible changes or alternate plans. The 
medical plan and the empl oyee contributi on amount will stay the same until 
completi on of the Committee rev iew. 

4. Any savings in premiums greater than 2% of the prev ious year' s premium will be 
reallocated th ro ugh the Health Reimbursement Arrangement (HRA/VEBA) to all 
benefited full-time employees. 

The Committee shall consist of fo ur members. There shall be one member fro m each of the 
fo llowing fo ur employee groups: Lake C ity Employee ' s Association, F ire Uni on, Po li ce 
Association, and non-represented employees. The members shall be selected by their respective 
employee gro up and sha ll be acti ve dues pay ing members w here applicable. Each Committee 
member has one (1) vote. The Committee's goal is to work in good fa ith to research options whi ch 
may reduce or maintain the medical premiums and/or options which may increase the employee ' s 
contributi on toward the tota l famil y premium such that the tota l fa mil y premium cost increase to 
the CITY is 5% or less over the previous year. A decision by the Committee shall be made by 
September 1st of the year in which the Committee is activated. The decision reached by maj ori ty 
vote w ill be implemented October 151

• If consensus is not reached or the UNION does not agree 
w ith the majority, thi s Agreement will reopen immediate ly fo r negoti ati ons relative to 
compensation including wages, Health Reimbursement Arrangement HRA/VEBA, Medical 
Insurance, and other insurance benefits. The UNION and the CITY agree to bargain in good faith 
to reach an agreement on or befo re September 30111 . 

SECTION 2. If the employee elects to opt out of the CITY' s medical insurance pl an, the 
employee's premium on the se lected medical insurance plan that the C ITY wo uld have pa id fo r 
single coverage will be placed in the employee ' s HRA/VEBA. Proof of other medical insurance, 
not provi ded by the CITY, must be prov ided by the employee. 

SECTION 3. V ision Insurance: The CITY agrees to pay one hundred percent (100%) of the 
premium costs fo r fa mily vision coverage. 

SECT ION 4. The CITY agrees to contribute One Thousand Doll ars ($ 1,000.00) an nuall y fo r an 
ind iv idual empl oyee deductible and Two Thousand Doll ars ($2 ,000.00) annually fo r an employee 
fa mil y deductibl e into the employee 's HRA/VEBA plan. The contribution will be depos ited into 
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the employee's HRA/VEBA plan on a monthly basis w ith the applicable deductibl e contribution 
di vided by the applicable months of e li g ible coverage. 

SECTION 5. The CITY will contribute $75.00 per month to the empl oyee's HRA/VEBA plan. 

SECTION 6. IAFF Health and Wellness Trust (IAFF HWT): At present, the parti es have agreed 
that members of the fire department shall remain parti cipants in the C IT Y's health insurance 
program. However, the UN ION continues to cons ider a transition of fire department members to 
health insurance coverage through the IAF F Hea lth and Wellness Trust. Acco rdingly, the CITY 
and the UN ION will meet annua lly before August 1 to consider the feas ibility of such transition. 
In determining feas ibility, the parti es shall consider, among other re levant factors, revenues due 
to closure of an urban renewa l di stri ct, and any changes in the cost of the C ITY's medical insurance 
costs. The parties agree that any request fo r trans iti on w ill be considered and negoti ated in good 
fa ith . 

SECTION 7. Li fe Insurance : The CITY agrees to prov ide li fe rnsurance fo r employees and 
dependents as fo ll ows: 

• 
• 
• 

Employee L ife Insurance 
Dependent Li fe Insurance 
Accidental Death, Employee onl y 

$50,000 .00 
$ 1,000.00 

$50,000.00 

SECTION 8. Di sability Insurance: The CITY agrees to pay one hundred percent (100%) of the 
premium fo r di sability insurance, which wo uld provide a di sabled employee, after sixty (60) days 
of lost time or du rati on of accrued s ick leave, whichever is greater, sixty percent (60%) of base 
wage to the Social Security normal retirement age. It is understood and agreed that affected 
employees could rece ive pro-rated vacation leave benefits, if avail able from the employee's 
vacati on leave account, to maintain base wage after insurance pay ments beg in . It is not the intent 
of thi s secti on to provide the employee with any benefit that would result in the employee being 
compensated in any manner in excess of 100% of the employee ' s base wages. All employees 
continuing to receive base wages in li eu of di sability insurance pay ments, but not acti vely wo rking 
fo r sixty (60) consecutive days, will no longer accumulate vacati on and s ick leave. 

SECTION 9. Dental Insurance: The CITY agrees to pay one hundred percent (100%) of the 
premium costs for famil y dental coverage. 

SECTION 10: An employee who retires from the C ity of Coeur d 'Alene pursuant to the prov isions 
of Idaho Code may elect to remain on the CITY's group medical, dental and vis ion insurance 
plans. Such electi on must be made as prescribed by Federal law at the time of the employee's 
retirement. Empl oyees who so elect sha ll be responsible fo r pay ing the applicable premium on or 
before the first day of each month in order to continue rece iving thi s benefi t. Any employee who 
elects to terminate hi s/her insurance coverage or who fa ils to make timely premium payment shall 
not be all owed to re-enro ll. No new dependents may be added to the employee's coverage 
fo llowi ng retirement. 
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SECTION 11. The CITY agrees ever year to provide a voluntary NFPA 1582 medical physical to 
employees. Al l results are confidential and retained by the employee. 

ARTICLE 21. Holidays 

SECTION 1. All fifty-si x (56) hour employees covered by this Agreement shall be entitled to 
eleven (1 l ) holidays, for a total of two hundred sixty-four (264) hours. Forty (40) hour employees 
would receive a total of eighty-eight (88) hours. Eli gib le holidays are as fo ll ows: 

New Year ' s Day 
Martin Luther King Jr. Day (Idaho Human Rights Day) 
President' s Day 
Memorial Day 
Independence Day 
Labor Day 
Veteran ' s Day 
Thanksgiving Day 
Day fo llowing Thanksgiving 
Christmas Eve 
Christmas Day 

For forty (40) hour employees, if December 24111 fa ll s on a Saturday or Sunday, the preceding 
Friday shal l be observed. Also, the Mayor may proclaim other holidays . For fifty-six (56) hour 
employees, pay for each holiday shall be the individual's base wage at the time of the holiday . It 
shall be paid on or before December 151 of each year for the entire preceding calendar year. Forty 
( 40) hour week employees shall normall y not work on a holiday and shall not receive extra holiday 
compensation. lf required to work on a holiday, such employees shall be paid in accordance with 
Article 21. 

ARTICLE 22. Work Schedule/Overtime 

SECTION I. Work Schedule 

A. Designated work period and workday: The agreed upon work period for 
line staff is an average of fifty -six (56) hours a week, including meal 
periods. The agreed upon work period for administrative staff is forty (40) 
hours a week, excluding meal periods, Monday through Friday. 

The work schedu le for fifty-six (56) hour employees is a 48/96, twenty-four (24) 
hours on, twenty-four (24) hours on, ninety-six (96) hours off. The 48/96 shift 
schedu le is a three-platoon system in which each employee wi ll work two 
consecutive twenty-four hour shi fts for a total of forty-eight hours ( 48) and have 
ninety-six (96) consecutive hours off duty (XXOOOOXXOOOO). 

B. A sh ift for line staff wi ll consist of a 24-hour wo rk period. A set wi ll consist of 
two consecutive 24-hour work periods. 
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C. No member shall work more than 72 consecutive hours without the Fire Chiefs 
or des ignee's approval. Likewise, no member shall be required to work more than 
72 consecutive hours, unless there is a mutuall y agreed upon (between FD 
Admini stration and UN ION) fire department emergency. 

D. In the event that a shift is scheduled to wo rk both December 241h and December 
251

h the same year, the shift ass igned to work on December 23 rd will be reassigned 
to wo rk December 24111

• The shift ori ginally scheduled to work on December 24111 

will be reass igned to work on December 23rd_ 

E. The FLSA work cycle shall be a 14-day cycle. Beginning January I s1, 2023. 

SECTION 2. Overtime 

A. Overtime shall consist of authori zed wo rk in excess of the number of hours in 
any scheduled work period or in excess of the maximum number of hours permitted 
by U.S. Department of Labor Regulations for a twenty-fo ur (24) day work period . 
Scheduled Vacation Leave and Sick Leave taken shall be considered as hours 
worked for purposes of determining eligibility for overtime pay required by 
Department of Labor Regul ations implementing the Fair Labor Standards Act. 
Overtime of less than fifteen (15) minutes in any workday shall not be included in 
determining the total number of hours worked. Thereafter, overtime shall be 
computed to the nearest half hour. 

B. All overtime shall be authorized by the Fire Chief or des ignee. 

C. Constant staffi ng: Constant staffi ng pay is provided to all employees who are 
call ed back to work in a minimum staffi ng position as described in article 8. This 
is within the definition of overtime under the FLSA. 

D. Overtime: Overtime pay is provided to all empl oyees who are required to 
perfo rm extra duties that are not minimum staffing. This is within the defi nition of 
overtime under the FLSA. 

E. Special events: Special event pay is provided to all employees who are required 

to wo rk assignments at special events. This is within the definition of overtime 
under the FLSA. 

SECTION 3. Method of Compensating fo r Overtime Work 

A. Regular rate is defined as the employee ' s hourly rate whi ch includes base rate, 
ed ucation, EMT (1 , A, P), Firefighter (1 & II), and Sen ior Status. If any other 
specialty pay or incentive pay categori es are created, they will be included in the 
regular rate . 
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B. Constant staffi ng pay will be paid at one and one-half (1.5) times the employee ' s 
regular rate. 

C. Overtime pay will be paid at one and one-half (I .5) times the employee ' s regular 
rate. 

D. Special event pay will be paid at two and one-tenth (2. 1) times the empl oyee's 
regular rate (method of compensation is based on converting the 56-hour a week 
wage to a 40-hour a week wage). 

E. An empl oyee call ed to work fo r constant staffi ng at a time other than their 
scheduled work shi ft shall be credi ted with a minimum of three (3) hours at the 
constant staff wage, unless such time shall be continuous with their scheduled work 
day, in which case the employee shall be paid fo r the actual constant staffi ng 
worked to the nearest half hour, at the constant staffing wage. 

F. An employee called to work fo r call back ass ignments at a time other than their 
scheduled work shi ft be credited with a minimum of three (3) hours at the overtime 
wage, unless such time shall be continuous with their scheduled work day, in which 
case they shall be paid fo r the actual overtime worked to the nearest half hour, at 
the overtime wage. All other extra duty ass ignments will be paid at overtime wages 
to the nearest half hour as previously described in Sect ion 2. 

G. For the purpose of computing overtime, an employee absent on authori zed jury 
leave with pay shall be considered to have worked their scheduled work shifts 
during such absence. Employees absent on unpaid leave shall not be considered to 
have worked during such absence. 

SECTION 4. Wildland Proj ect Fires/FEMA acti vati ons 

A. The CJTY will pay any Fire Depati ment Employee who leaves the CITY under 
the auspices of the Idaho Department of Lands (1DL), the United States Forest 
Service (USFS) or FEMA as part of a Wildland fi refi ghting crew under the 
fo llowing guidelines : 

B. The employee will be paid from the time they leave a City of Coeur d'Alene 
Fire Stati on until they return to a City of Coeur d'Alene Fire Station (portal to 
portal). 

C. They will be paid strai ght time fo r their normall y scheduled shi fts and twenty
fo ur (24) hours of overtime pay on their days off. 

D. The employee will be paid by the CITY and retain all benefi ts and insurance. 

E. The CITY will be reimbursed, thro ugh contract, by IDL, USFS or FEMA 
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F. This will hold true if the empl oyee leaves as part of an apparatus crew or as a 
single resource. 

SECTION 5. Compensatory Time 

A. At the request of any empl oyee, the Fire Chief may provide that, in li eu of cash 
payment for overtime, he/she may be all owed compensatory time off, computed at 
the rate of one and one-half times each hour of overtime worked. 

B. Any such time off shall be taken at a time mutually agreed upon by the employee 
and the Fire Chi ef or des ignee. 

C. In no event shall the fifty-six (56) hour employee accumulate more than fo ur 
hundred eighty (480) hours of compensatory time. Hours generated over fo ur 
hundred eighty hours must be immed iate ly paid as overtime. 

D. Members of the Honor Guard , department band, and department Peer 
support team, shall be given three (3) hours of compensatory time per month when 
they are an active participant of the team. The lead member of each team shall 
provide a roster of active members to the Fire Chief and Human Resources Director 
biannually, by October 1 and April 1, to confirm members eligible for 
compensatory time. Membership in the Honor Guard shall be limited to twenty 
(20), membership in the Department band shall be limited to six (6), and 
membership in the department Peer support team shall be limited to ten (10). A 
member of the department Peer Support Team must hold a current certifi cation in 
peer support. If any member is no longer active on a team fo r any reason, the Fi re 
Chief and Human Resources Director shall be notified by the lead member 
immediately. A member may use this time at the employee ' s di scretion, but may 
use this time in li eu of shift trades when staffi ng levels allow. 

E. All regular emp loyees who terminate employment, whether vo luntari ly or 
in vo luntarily, shall be paid, at their regular rate in a lump sum, all accrued 
compensatory time earned prior to the effective date of termination. In the event of 
the death of the employee, the employee ' s designee shall be paid all accrued 
compensatory time. 

SECTION 6. Assignment of Overtime 

A. Overtime work shall be distributed as eq uall y as practica l among employees. 

ARTICLE 23. Vacation 

SECTION 1. All employees in the competitive serv ice shall be entitl ed to vacation leave with pay. 
El igible employees, who work less than full-time, but more than one thousand forty (1040) hours 
during a fisca l year, shall accrue vacation on a pro-rated basis. For purposes of computing vacation 
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leave, a working day for fo rty (40) hour empl oyees shall be considered eight (8) hours and fo r 
fi fty-six (56) hour empl oyees, a shift shall be twenty-fo ur (24) hours. Employees may take 
vacation leave in the amount of days accumulated at the time of such leave; provided that for good 
cause shown and upon prior approval fro m the Human Reso urce Director, an employee may 
advance vacation in the amount not to exceed fi ve (5) additi onal days/shi fts. Forty (40) hour a 
week employees may accumulate three hundred twenty (320) vacati on leave hours and fifty-six 
(56) hour a week employees may accumul ate three hundred sixty (360) hours. 

SECTION 2. Insofar as is practi cal, employees will be scheduled fo r peri ods of annual leave based 
upon their preference and in order of length of tenu re with the fire department. Two (2) employees 
will be allowed to be on scheduled vacation leave, regardl ess of staffing levels, at any one time. If 
minimum staffin g levels increase to twenty (20) or more fifty-six (56) hour employees per shift, 
one addi tional employee will be allowed to be on scheduled vacation leave, regardless of staffi ng 
levels. Any dev iati on fro m the schedule, once prepared, must be approved by the Fire Chief or 
des ignee. Vacations shall be approved and authori zed at the discretion of the Fire Chief or 
des ignee. 

SECTION 3. All regul ar employees who terminate employment, whether vo luntarily or 
invo luntarily, shall be paid , at their regular rate, in a lump sum, all accrued vacation leave earned 
prior to the effecti ve date of termination. In the event of the death of the empl oyee, the employee ' s 
des ignee shall be paid all accrued vacation time. 

SECTION 4. Vacation accruals will be ea rned over twenty-four (24) pay peri ods rather than 
twenty-six pay peri ods. This means in the two months in which employees receive three wage 
di sbursements, employees will not receive accruals on the third wage di sbursement. Accumulation 
of vacation time shall be computed monthly. A fo rty (40) hour empl oyee who has accumulated 
vacati on time in excess of three hundred twenty (320) hours or tlu·ee hund red sixty (360) hours fo r 
fifty-six (56) hour employees, as of the fi rst day of the CITY's fi scal year, shall fo rfe it such excess 
accumulation at that time, unless otherwise spec ifically approved by the city admini strator. 
Vacation leave shall be earned in accordance with the fo llowing schedule and shall be credited in 
arrears. 

Employees working a fi fty-s ix (56) hour des ignated work period will accrue the fo llowing vacation 
hours: 

1. 
2. 
3. 
4. 
5. 

I st thro ugh 5 th year of service: 
61h thro ugh I 01h year of service: 
11 1h th ro ugh 151h year of service: 
161

h through 20111 year of service: 
More than 20 years of service : 

9 hours 
10 hours 
11 hours 
12 hours 
14 hours 

Employees worki ng a forty (40) hour des ignated work peri od will accrue the fo ll owing vacation 
hours : 

I. I st thro ugh 5111 year of service: 6 hours 
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2. 
,., 
.) .

6 1h through 15th year of service: 
16 or more years of service: 

8 hours 
l O hours 

ARTICLE 24. Wages 

SECTION 1. At the beginning of the pay period that includes October 1, the minimum and 
maximum base wage compensation schedule for each year of the Agreement is attached hereto as 
Appendix A. The City will provide a wage adjustment increase according to the following 
schedule: 

Fiscal Year 24/25: 3.5% 
Fiscal Year 25/26: 3.5% 
Fiscal Year 26/27: 3.5% 
Fiscal Year 27/28: 3.5% 

It is further understood and agreed that wages have been established based, in part, upon U.S. 
Department of Labor Regulations establishing maximum allowable work hours during varying 
work periods. The CITY and the UNION agree to meet and adjust wages should any substantive 
change to these regulations concerning the maximum allowable work hours be promulgated by the 
U.S. Department of Labor. 

SECTION 2. The CITY agrees to provide a payroll deduction for the collection of the food 
allowance payable per Article 4, Union Security and Checkoff. 

SECTION 3. When promoted, all fire department promotions will receive a ten percent (10%) 
promotional increase based on their current base wage and are eligible for a five (5%) percent 
increase or to the maximum wage of the classification, after twelve months with a standard or 
above evaluation. Thereafter, the effective date of the promotion becomes the new anniversary 
evaluation date and the employee will be eligible for service time increases as outlined in Section 
4 until compensation equals service time. 

SECTION 4. Service Time: Service time mcreases will occur with a standard or above 
performance evaluation and are outlined in Appendix B. 

Employees who do not reach the maximum of the wage range after receiving all eligible service 
time increases shall continue to be reviewed annually and receive up to a five (5%) percent increase 
until maximum wage of the classification is reached as long as the overall performance evaluation 
is rated as standard or above. 

If a service time increase is not approved at the time the employee is eligible, the employee's 
service time dates will be adjusted accordingly once employee is approved for the increase. Service 
ti me increases 111 ust be at least 12 months apart. 

SECTION 5. Education, License, Certification Pay. It is agreed that department employees who 
have earned an advanced Idaho State Emergency Medical Technician (AEMT) or Paramedic 
license, or degrees reasonably related to their job function from accredited colleges or have 
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obta ined certifi cation either prior to being employed with the CITY or after date of hire, shall be 
paid an additional amount based upon the fo ll owing schedule. 

Incentive Pay Hourly Rate FTE Hours 
Assoc iate Degree $ .19 56 & 40 hour employee 
Bachelor's Degree $ .37 56 & 40 hour employee 
Maste r's Degree $ .47 56 & 40 hour employee 
AEMT 3% of firefighter max imum 56 hour employee 
AEMT 4.2% of fire fi ghter max imum 40 hour empl oyee 
Paramed ic 13% of fi refighter max imum 56 hour employee 
Paramedic 18.2% of fi refighter max imum 40 hour employee 
Fi refi ghter I $ .08 56 & 40 hour employee 
Firefi ghte r 11 $ .10 56 & 40 hour employee 

Paramedic School Reimbursement. $300.00/month (paid to personnel ass igned to paramed ic 
course by the department and after successful completi on and certifi cation, thi s is a one-time lump 
sum not to exceed $4,200.00 per student.) This sum shall be awarded upon successfull y pass ing 
the National Registry of Emergency Medical Technicians Paramedic test. 

If an employee vo luntaril y separates fro m the CITY's employment within fo ur years of receipt of 
the paramedic certification reimbursement stated above, he/she agrees to reimburse the CITY as 
fo ll ows: 

• 100% reimbursement within year 1 
• 75% reimbursement within yea r 2 
• 50% reimbursement within year 3 
• 25% reimbursement within year 4 

Firefighter Certifi cation Pay. Employees are not eligible fo r firefi ghter certifi cation pay if the 
employee is otherwise eligible fo r an educati onal incentive or once elig ible fo r Seni or Status pay. 

SECTION 6. Senior Status: All empl oyees who meet the fo llowing requirements shall be awarded 
Senior Status. Employees achiev ing Senior Status shall receive a five percent (5%) increase in 
base wage. 

Mandatory Req uirements: 

1. Must have five (5) completed years of serv ice time with the Coeur d'Alene Fire 
Department. 

2. The member requesting Seni or Status will prov ide necessary documentation on 
the Senior Status fo rm to the Fire Chief or des ignee fo r review to determine 
eligibili ty. The Fire Chief or designee shall , within 10 business days of receiving 
the Senior Status fo rm, shall approve and date the fo rm and fo rward the 
documented approva l to Human Resources fo r wage increase implementation. The 
effective date shall be the beginning of the fo llowing pay peri od once submi tted by 
the Fire Chief or des ignee. The Peer Fitness Trainers shall record and prov ide the 
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Phys ical Fitness test results to the Fire Chief or des ignee. Human Resources shall 
be notified if a member is no longer eli gible by the Fire Chief or des ignee. 

3. Employees receiving Senior Status must receive standard or above performance 
eva luations. Employees who receive a below standard evaluation shall lose Senior 
Status. The five percent (5%) increase will be di scontinued and only reinstated on 
the date the employee's standard or above perfo rmance is re-establi shed. 
Empl oyees who receive a below standard evaluation shall be re-evaluated 
quarterl y, however, employees shall not have their Senior Status reinstated until 
their nex t annual standard or above perfo rmance evaluation. 

4. lf an employee is placed on disciplinary probation, the senior level pay will be 
removed on the disciplinary probation effective date and only reinstated once an 
average or above performance evaluation is established at the end of disciplinary 
probation. Eli gibility fo r reinstatement is determined by the department and 
submitted to Human Resources fo r wage increase implementation using the first 
day of the beginning of the next pay period fo llowing the Chiefs or designee's 
approva l date. 

5. Employees must pass the adopted Physical Fitness Standard in the initial year 
of eligibility. From the onset of Senior Status, the member must pass the Phys ical 
Fitness Standard three (3) out of every fi ve (5) years. There must be a minimum of 
12 months between passed tests. The Physical Fitness Standard shall be offered 
quarterly and may be taken multiple times in a single year. The Physical Fitness 
Standard shall be admini stered by the Coeur d'A lene Fire Department Peer Fitness 
Trainers and will be Combat Challenge in nature and consisting of the following: 

a. I-lose Drag (100' 1 314 ") Drag charged hose l 00' 
b. Hose Bundle (5 0' 2 Yz ") Carry hose to the third story of the Training 

Tower 
c. Hose Raise (50' 2 Y2" Donut roll) Raise hose with rope to the third floor 
d. Forcible Entry prop - Use plastic sledge hammer to move sled 36" 
e. Dummy Drag - Drag Ad ult Dummy 100' 

Full personal protective equipment will be worn throughout the test. 

The events must be completed consecuti vely and all events must be completed in 
no more than five (5) minutes and thirty (30) seconds. 

6. Employees must complete a yearly NFPA 1582 medical physical as described 
in Arti cle 19, Section 11 . All results are confidential and shall be reta ined by the 
employee. 

Elective Requirements: Employees must com plete and maintai n 3 of the following req uirements 
to receive Senior Status. 
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o Active member ofa special team: Idaho Technical Rescue Team (ITRT), Wild land,
Canine, SWAT Medic

o 2 Cal I Backs per year
o 250 logged training hours per year
o Completion of job-related National Fire Academy class, on campus in Emmetsburg

Maryland, in the past 2 years
o Mobile Santa

o MDA Fill the Boot, MDA Lock up, MDA Summer Camp
o Canned Food drive
o Any other Official Local 710 volunteer/community service activities
o Public Service Announcements
o Fire Prevention Week
o BMX helmet safety day

o Participation in Reading Programs - Library, Schools, etc.
o Career Day Presentations
o Community Service on Boards - School, NIC, Fire District Commissioner, Red and

Blue Foundation, etc.
o Big Brothers/Big Sisters or Youth Mentor program
o Red and Blue Foundation Activities
o Member in Service Club - Kiwanis, Rotary, Toastmasters, etc.
o Roadside Clean up
o CDAFD Honor Guard Activities

o CDAFD Pipes and Drums
o Stair Climb
o Cadet program lead
o EMT/ Paramedic class instructor
o FFI/FF2 class instructor
o Youth sports coach
o Blood donation
o Wine Women and Shoes
o GALLER! test
o Mental Health wellness exam
o Peer fitness trainer
o Peer Support member
o Annual Peer Fitness exam
o Filling 18 hours of event time
o Salvation Army bell ringing
o Scouting Leader
o Member of Coeur d'Alene City Committee - CitiFit, Celebrations, etc.
o Any other Volunteer Activities Approved by the Fire Chief or designees, for

example Quartermaster, GIS, Pre-Plan, etc.
o Other activities may be approved by the Fire Chief after consultation with the City

Administrator on a case-by-case basis.
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ARTICLE 25. Job Description 

SECTION 1. It is the purpose of thi s Article to keep the duties of firefighters covered under the 
terms of this Agreement in accordance with duties recognized as those of profess ional firefighters. 
It is agreed that the job descriptions for positions covered by this Agreement, and attached as 
Appendi x C, shall be recognized as the offic ial job duties fo r those positions. Any change in job 
description shall be mutuall y agreed upon. 

SECTION 2. No employee covered by the terms and conditi ons of thi s Agreement shall be 
req uired to function as a commi ss ioned peace officer or carry firearms without their consent. 

ARTICLE 26. Residency 

There will be no residency requirement for any employee. 

ARTICLE 27. Uniforms and Protective Equipment 

The CITY shall provide, at no expense to the UN ION or the employee, any and all uni fo rms, 
protective equipment or other equipment or clothing req ui red by the CITY. lt is further agreed 
that all replacement of said uniforms and protective equipment shall be made on an as-needed 
basis. The employees shall be li able for replacement of any and all equipment and uni fo rms which 
are damaged due to neg ligence and/or improper care. It is the intent of the UN ION and the CITY 
that the quality of said uniform and protective eq uipment will be such as to provide reasonable 
and adequate safety protection. 

ARTICLE 28. Tuition Reimbursement 

The CITY agrees to reimburse employees, at the highest in-state undergraduate tuition rates fo r 
public education institutions in Idaho, one hundred percent (100%) with an "A" or "B" grade and 
eighty percent (80%) with a "C" grade of the cost of tuition and/or registration fees for any job
related courses taken on the employee ' s own volition. In order to qualify fo r tuition 
reimbursement, the course must be recommended by the Fire Chief and approved in advance by 
the 1-1 uman Resources Di rector prior to the start of the course. 

The CITY agrees to reimburse employees one hundred percent (100%) of the cost of tuition and/or 
registration fees fo r any approved job-related course, which is required of the empl oyee, upon 
satisfactory completion of the said course. The Human Resources Department shall dedicate 
$5 ,000 annually for the potential reimbursement of Fire Department empl oyees fo r this program. 
In the event the entire $5 ,000 is not used by the end of the fiscal year, the remaining balance will 
be transferred to the Fire Department's training budget as an addition to, not in li eu of, the 
department's training budget and shall be used fo r training during the fo ll owing fiscal year. 

If an employee vo luntar il y separates from the CITY 'S employment within two years of receipt 
of tuition reimbursement, he/she agrees to reimburse the CITY in full for the total amo unt of 
tuition reimbursement paid by the CITY to the employee. 
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ARTICLE 29. Management Rights 

The ri ghts of the CITY include, but are not limited to, the ri ght to manage the affairs of the CITY 
and to direct its working fo rces, the ri ght to set standards of service, the ri ght to hire and determine 
the procedures and standards of se lection fo r employ ment and promotion, the ri ght to di scipline 
or di scharge fo r just cause, the ri ght to lay-off fo r lack of work or funds, the ri ght to make rules 
and regulati ons governing conduct, the ri ght to subcontract work (when it is not feas ible or 
economical fo r the CITY employees to perfo rm such work), together with the ri ght to determine 
the methods, processes and manner of perfo rming work, except to the extent that these ri ghts have 
been spec ifically abrogated by the terms of thi s Agreement. The CITY, in exercising these 
functions, will not di scriminate against any empl oyee because of hi s or her membership in the 
UNION. 

ARTICLE 30. Savings Clause 

If any prov isions of this Agreement, or the application of any provision, should be rendered or 
declared inva lid by any court action or by reason of ex isting or subsequently-enacted legislation, 
the remaining part or portions of thi s Agreement shall remain in full fo rce and effect. 

ARTICLE 31. Post-Employment Health Care 

SECTION 1. To help offset the ri sing costs of health care and to aid retirees in obtaining health 
insurance, the CIT Y agrees to research alternate post-employment health insurance pl ans that will 
be made avail able at the employee's sole expense to any empl oyee who retires from the City of 
Coeur d'Alene purs uant to Idaho Code. 

SECTION 2. The CITY agrees to allow members of the UNION to participate in the International 
Assoc iation of Firefi ghters Medical Expense Reimbursement Plan (IAFF MERP). One-hundred 
percent (100%) of the monthly contributions on a pre-tax basis shall be borne by the employee in 
the amount establi shed by the plan, per month . The CITY shall transmit, mail or fo rward the 
monthly contributions on or about the sixth of every month , but no later than the fi fteenth, fo r that 
month ' s contributions. 

The CITY will cooperate with the trust in allowing a payro ll audit to ascertain if the proper 
amounts of contributions have been made. 

The UN ION and the employees agree to hold the CITY harmless and indemni fy the CITY fro m 
any and all liability, claims, demands, lawsuits, and/or losses, damage or inju ry to persons or 
property, of whatsoever kind, ari sing fro m and in any way related to the admini stration of the trust 
fund . The UN ION and employees shall be one-hundred percent (I 00%) li able fo r any and all 
li abili ties that ari se out of the trust fund. The UN ION and employees shall be li able fo r any and 
all tax penalties, as we ll as any other li abili ties ari sing out of the implementati on and 
admini stration of the trust fund . 
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ART ICLE 32. Binding Arbitration 

The CITY and the UN ION agree that after submitting an issue to a fact-fi nding commi ss ion 
pursuant to Idaho Code § 44-1 805 in regard to wages, rates of pay, working conditions, and all 
other terms and conditions of employment, the written recommendation of the fac t-fi nding 
commi ss ion shall be binding. 

ART ICLE 33. Deferred Compensation 

Acknowledging that a referendum was held resulting in the loss of Social Security coverage fo r 
the UN ION, the CITY agrees, in lieu of pay ing Social Security employer contributi ons, to 
contribute 6.2% of the employee' s compensati on into their PERSI Choice plan with a required 
minimum employee match of 1 %. This applies to any compensation that wo uld have otherwise 
been taxabl e social security wages. 

If the Social Security tax obligation is at any time changed for general empl oyees, the CITY's 
contribution to the UN ION employees shall also be changed to the then-current Social Security 
employer rate. 

ARTICLE 34. Urban Renewal District Opener 

When any Urban Renewal Di stri ct is closed, the CITY agrees to negotiate with the UN ION on 
Arti cle 23 and , upon request by the UN ION, the parti es shall meet and confer in good fa ith 
concerning the di spos iti on of the additi onal tax revenue. 

ARTICLE 35. Military Leave 

Employees who serve in the Nati onal Guard or other Reserve component of the Armed Forces of 
the United States to ful fi ll military obligations may request military leave while parti cipating in 
required military duties and fi eld training under the fo llowing conditions: 

1. The fi eld training must be required by the Reserve or Guard component that the 
employee is a member of and the employee must prov ide a copy of their offi cial 
Orders or military obligations to the Fire Department and Human Resources as fa r 
in advance as poss ible. Official Orders shall be kept in the employee ' s official 
personnel fil e. 

2. An Employee must have completed at least twelve (12) months continuous 
employment with the CITY pri or to being eli gible fo r such leave. 

3. An Employee will not be eligible fo r compensation if the training is on off-duty 
days or is vo luntary. 

4. The paid benefi t is limited to a total of one hundred (100) hours fo r fo rty (40) hour 
employees and two hundred fo11y (240) hours fo r fi fty -six (56) hour employees 
(pro-rated if less than full- time) of straight time fo r base wages per calendar year 
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subject to review and approval from the Fire Chief and the Human Resources 
Director. The paid benefit wi ll not affect vacation or sick leave and hours will not 
count towards FLSA pay as hours worked. 

5. The paid benefit applies onl y to the employee's contractual days of ob ligation per 
military Orders and does not app ly to travel time unless approved in advance by 
the Fire Chief or designee. 

The CITY adheres to all guidelines as stated in the provisions of Idaho Code §§ 46-216 and 46-
224, and the Uni formed Services Employ ment and Reemployment Rights Act (USERRA). 

ARTICLE 36. Survivor's Benefit 

In the event an emp loyee dies during the course and scope of their employment, a Survivor's 
Benefit in the amount of six (6) months of regular wages shall be payable to the employee ' s 
named survivor. Further, to be eli gible for this benefit, each employee shall submit the provided 
survivor's designation form to the Human Resource Office within thirty (30) days of hire. 

DATED this 3rd day of September, 2024. 

Thomas Eckert, President, Local 710 

ATTEST: 

/#~. 
' ---~------------

Max McCormick, Secretary, Local 710 
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Battalion Chief 
FY 2024-2025 
FY 2025-2026 
FY 2026-2027 
FY 2027-2028 

Captain 
FY 2024-2025 
FY 2025 -2026 
FY 2026-2027 
FY 2027-2028 

Engineer 
FY 2024-2025 
FY 2025-2026 
FY 2026-2027 
FY 2027-2028 

Fire.fighter 
FY 2024-2025 
FY 2025 -2026 
FY 2026-2027 
FY 2027-2028 

Deputy Fire Nlarshall 
FY 2024-2025 
FY 2025-2026 
FY 2026-2027 
FY 2027-2028 

ENIS Officer 
FY 2024-2025 
FY 2025 -2026 
FY 2026-2027 
FY 2027-2028 

City of Coeur ct ' Alene 
Fire Compensation Schedul e 

Appendix A 

Minimum Maximum Maximum with Senior Pay 

$27 .50 $40 .27 $42.29 
$28.46 $41.68 $43.77 
$29.46 $43 .14 $45.30 
$30.49 $44.65 $46 .89 
Minimum Maximum Maximum with Senior Pay 

$25.04 $36.67 $38.50 
$25.9 1 $37.95 $39.85 
$26.82 $39.28 $4 1.24 
$27.76 $40.66 $42.69 
Minimum Maximum Maximum with Senior Pay 

$22.81 $33.4 1 $35.08 
$23.6 1 $34.58 $36.30 
$24.44 $35.79 $37.57 
$25 .29 $37.04 $38.89 
Minimum Maximum Maxim um with Senior Pay 

$20.79 $30.46 $31.99 
$2 1.52 $31.53 $33. 11 
$22.27 $32 .63 $34.27 
$23.05 $33.77 $35.47 
Minimum Maximum Maximum with Senior Pay 

$34.8 1 $50.96 $53.5 1 
$36.03 $52.75 $55 .38 
$37.29 $54.59 $5 7.32 
$38 .59 $56.50 $59.33 
Minimum Maximum Maxim um with Senior Pay 

$35 .06 $5 1.34 $53.90 
$36.28 $53 .13 $55.79 
$37.55 $54.99 $57.74 
$ 38.87 $ 56.92 $ 59.76 

Battali on C hief, Captai n, Engineer, and Firefighter classificat ions are 56-hour a week positions 
(based on 29 12 hours per year). 

Deputy F ire Marshall and EMS Officer c lass ificat ions are 40-hour a week positions (based on 
2080 hours per year). 

Once promoted, eligible for 5% increase an nually on new anniversary date until employee 
reaches maximum. 
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-+ Year 1: 
-+ Year 2: 

-+ Year 3: 
-+ Year 4: 
-+ Year 5: 

8% Increase 
8% Increase 
8% increase 
6% Increase 

City of Coeur d'A lene 
Fire Service Time increase 

Append ix B 

9.5% Increase or to maxi mum 

Employees are eligible fo r service time increases wi th an average or above performance 
evaluation. Employee wages cannot exceed the max imum hourly amount li sted in the fire 
compensation schedule. 
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Appendix C 

Fire Battalion Chief 

CLASSIFICATION SUMMARY 
The Fire Battalion Chief manages all duty staff on an ass igned shift at all stations with responsibility to protect th e 
public in emergency situations and respond to fires, accidents, medical emergencies, chemical spills, floodin g, water 
rescue and other incidents where ri sks are posed to li fe and property. The Batta lion Chief is responsible fo r the 
management of emergencies, supervision of Fire Captains and continued communications between Fire Department 
administration and firefighters. The Battalion Chief responds to and commands emergency incidents, provides 
administrative oversight, pl ans and ass igns shi ft act ivities, creates a daily roster and coordinates training and other 
acti vities between station s. 

The position works under the direct supervision of a Fire Deputy Chief and/or Ch iet: with considerable leeway granted 
for the exerci se of independent judgment and initiative. The position may also perform the duties of other Chief 
Officers in their absence. The job requires basic education with a high school diploma or GED, a valid Driver's 
License, an EMT li cense, a Wild land certifi cate, a and at least eighty-four (84) current consecutive months for the city 
of Coeur d'A lene Fire Department and at least twelve ( 12) consecutive months as a Fire Captain with the City of Coeur 
d'Alene Fire Department or the equi va lency of twelve (12) months ( 122 full shifts) working in the capacity of a Fire 
Captain with the City's Fire Department. The principal duties of this class are performed in a work environm ent that 
inc ludes indoor/outdoor exposure, haza rdous conditions and atmosphere, phys ica ll y strenuous activity, operation of 
heavy equipment and potential personal danger. 

ESSENTIAL DUTIES AND RESPONSJBILITIES (illustrative 011/y mu/ may va,:11 by assignment) 
• Functions as the incident commander at emergency scenes, providing firefi ghter accountability and safe ty ; 
• Supervises and evaluates the work of Fire Captains; 
• Plans and assigns shift activities, including daily roster, mail and tim e records for payro ll ; 
• Oversees the maintenance of apparatus and station operations; 
• Prepares and supervises the completion and accuracy of inc ident reports; 
• Meets with officers and administration to coordinate activities and plan the needs of the department; 
• Coordinates training and oth er events for an ass igned shift; 
• Manages the building and grounds budget and project planning; 
• Conducts fire prevention inspections and educates the genera l public in fire prevention ; 
• Conducts walk-through inspections of new building construction ; 
• Evaluates the work of subordinates and writes performance appraisals ; 
• Maintains an effective work environm ent with subordinates through verbal and written communications, 

training, continuous employee counseling and di sc iplinary action as necessary; 
• Prepares and manages the maintenance of records and reports; 
• Responds to fire scenes, natural di sasters, vehicle accidents and various medical emergencies; 
• Works as part of a team or individually to combat fires, rescue victims and/or render support; 
• Instructs fire department personnel in various specialized areas; 
• Operates personal computer and assoc iated applications software; 
• Responds to management's, supervisor's, co-workers' and citi zens' questions and comm ents in a courteous, 

thorough and tim ely manner; 
• Perform s time management and scheduling functions , meets deadlines, and sets proj ect priorities; 
• Maintains strict confidentiality of all matters; 
• Ass ists other department and City employees as needed or requested. 
• Perform s all work duties and activities in accordance with City policies, procedures, and safety practices. 

SECON DARY DUTIES AND RES PONSIBILITIES: 
• May perform the duties of other Chief Officers as needed ; 
• Resolution No. 18-050 Page 32 of 46 
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• Responds to ca ll s on off-duty hours as needed ; 
• Performs other duties as assigned. 

CLASSIFICATION REQUIREMENTS: 
The requirements listed below are representative of th e minimum knowledge, sk ill , and/or abi li ty required for an 
individual to sati sfactorily perform each essential duty sati sfactorily and be successful in the position. 
Knowledge of: 
• Management, leadership and supervisory methods and techniques; 
• Departm ental policies, rules, regulations and standard operating proced ures; 
• Fire behavior and building construction; 
• The geography of the City of Coeur d'Alene including the streets system, hydrant locations, layout and location 

of public utilities and potentially hazardous materials or substances; 
• Current strategies for all types of fire such as wildland, commercial, residential , airport, flammable and 

combustib le, liquids, vehic le, etc .; 
• Specia li zed fire fighting vehicles and equipment; 
• Training practices and procedures; 
• Effective teaching and commun ication techniques for large and small groups; 
• Uniform Fire Code for inspection purposes; 
• Advanced fire suppress ion techniques, fire prevention methods, safe apparatus operations, pump operations, 

and equipment and apparatus operation and maintenance; 
• Emergency Medical Technician (EMT) techniques and related medical equipment; 
• Basic mathematical and science skill s; 
• Emergency response records systems, communications equipment and use, fire computer app lications and 

incident reporting procedures; 
• Compreh ensive use of the Engli sh language for report writing and training sessions. 

Skill and Ability to: 
• Manage and command emergency scenes and firefighting personnel ; 
• Eva luate the work of subordinates and provide meaningful feedback; 
• Qu ickly make determinations as to the best course of action for fighting fires or responding to other related 

emergency situations; 
• Work under extremely stressful situations, day and night, which result from a fire and other emergencies, 

including the responsibility for remaining ca lm and carrying out all duties with the recognition of the threat to 
life and property; 

• Operate emergency apparatus and EMS equipment; 
• Work within a command structure requiring stTict adherence to the following of orders; 
• Work in a team environment under ex tremely stressful situations; 
• Prepare and present accurate and reliable reports containing find ings and recommendations; 
• Teach and trnin subordinates and peers in various aspects of firefighting, emergency medical techniques and 

rescue sk ill s; 
• Quickly learn and put to use new skills and knowledge brought about by rapid ly changing in formation and/or 

tech nology; 
• Read, comprehend, and follow simpl e ora l and written instructions; and to understand and apply available 

guidelines to varied operational requirements; 
• Perfo rm a wide var iety of duties and responsibilities with accuracy and speed under th e pressure of tim e-

sensitive deadlines; 
• Demonstrate integrity, ingenuity and inventiveness in th e performance of ass igned tasks; 
• Operate a personal computer using program applications appropriate to assigned duties ; 
• Communicate effectively both orally and in writing, with the public and other employees and supervi sors. 
• Perform all duties in accordance with City policies and procedures with regard for personal sa fety and that of 

other employees and the public. 
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ACCEPTABLE EXPERIENCE AND TRAINING: 
• High School Diploma or GED; and 
• Maintain a valid Dri ver's License; and 
• EMT license; and 
• Maintain a, Wildland certificate, and a Haz-M at Awareness Level Certificate; 
• At least eighty-fou r (84) current consecutive months with the City of Coeur d'Alene Fire Department, with at 

least one (]) year as a Fire Captain or the equi va lency of t\ve lve (12) months ( 122 full sh i ~s) working in the 
capacity of a Fire Captain with the City's Fire Department; or 

• An equivalent combination of education and experi ence that provides the req uired skill s, knowledge and 
abilities to success full y perfo rm the essential functions of the position may be considered. 

PHYSICAL DEMANDS & WORK ENVJRONM ENT: 
The phys ica l demands described here are representative of those that must be met by an employee to successfully 
pe rform the essential function s of this class ification. Reasonable accommodations may be made to enable individuals 
with di sabilities to perfo rm the essential function s. 

While performing the duties of this class ification, the employee is frequently required to perfo rm strenuous phys ical 
activity ; to stand, wa lk, sit, run , use hands to keyboard or type, handle materials, operate heavy equipment or 
manipul ate tools used in performi ng the essential fun ction s of the classification, and to reach with hands and arm s. 
The employee must freq uently li ft and/or move up to 50 pounds. Specific vision ab iliti es required by this class ification 
include close vision, di stance vision, peripheral vision, depth perception and ability to adjust foc us to effectively 
operate at a fire or related emergency scene. Sufficient clarity of speech and hearing abilities required by this 
class ification inc ludes those which permit the employee to hear alarms, di scern verbal instructions and communicate 
effectively in person, by te lephone. While performing th e duties of this classi fi cat ion, the employee works in an indoor 
and outdoor setting, in an IDLH (Immediately Dangerous Life Haza rds) atmosphere, which may involve a high degree 
of noise and exposure to hazardous cond itions. 
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Fire Captain 

CLASSIF'fCATION SU MMARY 
The Fire Captain supervises personnel and participates in the work ofa Fire Company fo r one shi ft at one fire station 
with responsibility to protect the pub lic in emergency situations and respond to fires, acc idents, medica l emergencies, 
chemical spills, nooding, water rescue and other incidents where ri sks are posed to li fe and property. The Fire Captain 
is responsible for the management of emergencies, personnel , fire station , apparatus and equipment and related 
acti vities and training functions on an assigned shi ft. This job entails admi nistrative oversight, supervision and 
leadership to Fire Department personnel. The position works under the direct supervision of a Fire Batta lion Chief, 
with considerable leeway granted for the exercise of independent judgment and initiative. The job requires bas ic 
education with a high schoo l diploma or GED, a va lid Driver's License, current Fire Department certification as a Fire 
Engineer with at least one ( I) year experience as a Fire Engineer, an EMT license, current CPR ca rd, a Wildland 
certification , a Fire Captain certification , a and at least seventy-two (72) current consecutive months working for the 
City ofCoew· d'Alene Fire Departm ent. Work is conducted on an assigned shift. The principal duties of this class are 
perform ed in a work environment that includes indoor/outdoor ex posure, hazardous conditions and atmosphere, 
physically strenuous activ ity, operat ion of heavy equipm ent and potential personal danger. 

ESSENTIAL DUTI ES AND RESPONSIBILITIES (illustrative 011 /y and may vary by assig11111e11t) 
• Manages an assigned shift at one fire station with respons ibility to respond to emergency incidents, eva luate 

results obtained by subordinate officers, assume comm and and direct fire suppress ion, EMS and rescue 
activities; 

• Manages the care and cleaning of quarters, buildings, grounds, apparatus and equipment and reports on their 
condition ; 

• Maintains an effective work environment with subordinates through verba l and written communications, 
training, continuous empl oyee counseling and di sc iplina,y action as necessary; 

• Prepares and manages the main tenance of records and reports; 
• Supervises and eva luates the work of subordinates and writes performance appraisals; 
• Coordinates departmental support, administrative and managerial activities as required and directed; 
• Performs inspections to ensure build i.ng, equipment and fire code compliance with standard operating 

procedures; 
• Responds to fire scenes, natural disasters, vehicle acc idents and various med ical emergencies; 
• Responds to ca ll s for emergency medical services and renders first aid' 
• Ass ists with area fami liarization by updating maps and run books; 
• Performs various pub! ic information or educat ion tasks; 
• Works as part of a team or individuall y to combat fires, rescue vict im s and/or render support; 
• Uses mathematical formu las for computi11g hydraulics, fire containment and ex tinguishm ent practices and 

procedures; 
• Performs genera l maintenance to station grounds such as cleaning, shoveling snow, painting, cutting grass and 

related duties; 
• Instructs fire departm ent personnel in various specia li zed areas; 
• Operates personal computer and assoc iated applications software; 
• Responds to management's, supervisor's, co-workers' and citizens' questions and comments in a courteous, 

thorough and timely manner; 
• Perform s tim e management and scheduling functions , meets deadlines, and sets project priorities; 
• Maintains strict confidentiality of all matters; 
• Assists other departm ent and City employees as needed or requested. 
• Perform s all work duties and activities in accordance with City policies, proced ures, and safety practices. 

SECON DARY DUTLES AND RESPONSIBILITIES: 
• Performs the duties of Firefighter and Fire Engineer as needed; 
• May perfo rm the duties of Batta lion Chief as needed; 
• Responds to ca ll s on off-duty hours as needed; 
• Perfo rm s other duties as ass igned. 
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CLASS IFJCATION R EOU IR EMENTS: 
The requirements li sted below are representative of the minimum knowl edge, skill , and/or ability required fo r an 
indi vidual to sati sfactorily perform each essential duty sat isfactorily and be successfu l in the position. 
Knowledge of: 
• Management and supervi sory methods and techniques; 
• The operation and capab ilities of the va ri ous types of apparatus and eq uipment used by the departm ent and 

surrounding agencies; 
• Tra ining practices and procedures; 
• First response Emergency Med ica l Technician (EMT) techniques, EMS protocols, Fire Department Standard 

Operating Procedures and related medica l equipment; 
• Effective teaching and communication techniques for large and small groups; 
• Uni form Fi re Code fo r inspection purposes; 
• Advanced fire suppression techniques, fire prevention methods, safe apparatus operat ions, pump operations, 

and equipment and apparatus operation and maintenance; 
• Emergency response records system s, communications equipment and use, fire computer applications and 

incident reporting procedures; 
• Comprehensive use of the Engli sh language for report writing and training sess ions. 

Skill and Ab ility to: 
• Supervise, lead and direct a fire department shift; 
• Manage and comm and an emergency scene; 
• Teach and trai n subord inates in various aspects of firefi ghting; 
• Eva luate the work of subord inates and provide meaningful feedback; 
• Pass the State Firefi ghter ag ili ty examination; 
• Quick ly make determinations as to the best course of action fo r fighting fires or responding to other related 

emergency situations; 
• Work under extrem ely stressful situat ions, day and night, whi ch result from a fire and other emergencies, 

including the responsibili ty for remaining calm and carry ing out all duties with the recognition of the threat to 
li fe and property; 

• Work within a command structure requiring stTict adherence to the fo l low ing of orders; 
• Work in a team environm ent under extremely stressful situations; 
• Prepare and present accurate and reliable reports containing findin gs and recomm endations; 
• Teach and train subordinates and peers in various aspects of firefi ghting, emergency medical techniques and 

rescue sk ill s; 
• Quick ly learn and put to use new skill s and knowledge brought about by rapidly changing in fo rm ation and/or 

technology ; 
• Learn and correctly app ly routine division and department policies and procedures; 
• Read, comprehend, and fo llow simple ora l and written instruction s; and to understand and app ly available 

guidelines to vari ed operationa l requirements; 
• Perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of tim e-

sensiti ve deadlines; 
• Demon strate integrity, ingenui ty and in venti veness in the perfo rm ance of assigned tasks; 
• Operate a personal computer using program app lications appropri ate to ass igned duties; 
• Communicate effectively both ora lly and in wr iting, with the public and other employees and supervisors. 
• Perform all duties in accordance with City policies and procedures with regard fo r personal safety and that of 

other employees and the public. 

ACCEPTABLE EXPERIENCE AND TRAINING: 
• High School Diploma or GED; and 
• Maintain a va lid Driver's License; and 
• EMT li cense; and 
• Obta in and maintain a, current CPR Carel, Fire Captain Certifi cation, and a Wild land Certification ; and 
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• At least seventy-two (72) consecuti ve mon ths fo r the City of Coeur d'Alene Fire Department with at least one 
( I) year as a Fire Engineer; or 

• An equivalent combination of ed ucat ion and ex peri ence that prov ides the required ski ll s, knowledge and 
ab i Ii ties to successfu ll y perform the essential function s of the position may be considered. 

PHYSICAL DEMANDS & WORK ENVJRONM ENT: 
The phys ical demands described here are representative of those that must be met by an employee to successfully 
perform the essentia l functions of th is class ificat ion. Reasonable accommodations may be made to enab le individuals 
with di sabilities to perform the essential fl.111ction s. 

Wh ile performing the duties of this class ification , the employee is frequent ly required to perform strenuous phys ica l 
activity ; to stand, wa lk, sit, run. use hands to keyboard or type, handle materials, operate heavy equipm ent or 
manipul ate tools used in performing the essential functions of the class ification, and to reach with hands and arms. 
The employee must frequently lift and/or move up to 50 pounds. Specific vis ion ab ili ties req uired by this class ificat ion 
include close vision, di stance vision, periphera l vision, depth perception and ability to adjust focu s to effectively 
operate at a fire or related emergency scene. Sufficient clari ty of speech and hearing abilities requ ired by this 
class ification includes those which permit the empl oyee to hear alarm s, di scern verbal instru ctions and communicate 
effectively in person, by te lephone. While performing the duties of this class ificat ion, the employee works in an indoor 
and outdoor setting, in an IDLH ( imm ediately Dangerous Life Hazards) atmosphere, which may involve a high degree 
of noise and exposure to hazardous condit ions. 
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Fire Engineer 

CLASSIFICATION SUMMARY 
The Fire Engineer is responsible for th e safe and efficient transport of personnel and equipment to and from emergency 
scenes and for the effici ent deli very of water through hoses for the purposes of firefi ghting. The Fire Engineer drives 
and operates fire vehic les, prov ides first response emergency medical care to sick and injured persons, maintains 
apparatus and equ ipment in a state of readiness for emergency response and perform s all the duties and responsibilities 
of a Firefighter to protect the public in emergency situations and respond to fires , acc idents, medical emergencies, 
chemical spills, floodin g, water rescue and other incidents where ri sks are posed to Ii fe and property . This job entails 
specia li zed work in operating and maintaining a var iety of automoti ve and other firefi ghting equipment, including 
pumpers, ladder truck, fireboat and se lf-contained breathing apparatus in response to fire alarms and other emergency 
scenes. The position includes promoting fire safety, inspecting and enforcing safety stanclarcls, working with police 
and ambulance service personnel, undertaking phys ical and academic training, and maintaining vehic les, equipment, 
hydrants, water supplies and general living/work ing quarters. The position works under the direct supervision of a 
Fire Captain , but some leeway is granted for the exercise of independent judgment and initiative. The job requires 
bas ic education with a high school diploma or GED, a va lid Driver's License, an EMT Certification , American Heart 
Association CPR card and at least thirty-six (36) current consecuti ve months working for the City of Coeur d'A lene 
Fire Department. Work is cond ucted on an assigned shi ft and Fire Engineers are subject to ca ll-out in emergency 
situations. The principal duties of this class are performed in a work environment that includes indoor/outdoor 
exposure, hazardous conditions and atmosphere, phys ica lly strenuous activi ty, operation of heavy equipm ent and 
potential personal clanger. 

ESSENTIAL DUTIES AND RESPONSIBILITIES (illustmtive only and may WllJ' by assig11111e11t) 
• Operates and drives fire-pumping and aerial ladder apparatus as we ll as the Fireboat and all related equipment; 
• Regulates water pressure through hose lines, providing sa fe and efficient hose streams fo r firefighting; 
• Inspects motorized apparatus for proper operation and genera l condition ; 
• Responds to ca ll s for emergency medical services and renders first aid; 
• Conducts pre-plan investigat ions, assembles information and prepares pre-plan reports; 
• Ass ists with area familiari zation by updating maps and run books; 
• Perform s various public in formation or education tasks; 
• Responds to fire scenes, natural di sasters, vehicle accidents and various medica l emergencies; 
• Works as part of a team or incliviclually to combat fires, rescue victims and/or render support; 
• Uses mathematical formulas for computing hydraulics, fire containment and ex tinguishm ent practices and 
• procedures; 
• Cleans, refuels and performs basic and routine inspections on vehicles including cleaning and wax ing; 
• Performs genera l maintenance to station grounds such as cleaning, shoveling snow, painting, cutting grass and 

related duties; 
• Prepares and writes reports; 
• Performs assigned duties by ranking officers, such as preparing grant proposa ls, working with juvenile fire 

setters, maintaining hydrants, etc. ; o instructs fire department personnel in various specialized areas; 
• Operates personal computer and associated appl ications software; 
• Responds to management's, supervi sor's, co-workers' and citi zens' questions and comments in a courteous, 
• thorough and timely manner; 
• Performs time management and scheduling function s, meets cleacllines, and sets project priorities; 
• Maintains strict confident iality of all matters; 
• Ass ists other department and City emp loyees as needed or requested . 
• Perform s all work duties and activities in accordance with City policies, procedures, and safe ty practices. 

SECONDARY DUTIES AND RESPONSIBILITIES: 
• Provides med ical transports as needed; 
• Responds to ca ll s on off-duty hours as needed; 
• Perfo rm s other duties as ass igned. 
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C LASSIFICATION REQUIREM ENTS: 
The requirements li sted below are representative of the minimum knowledge, sk ill , and/or ability required for an 
indi vidual to sati sfactoril y perfo rm each essential duty sa ti sfactorily and be successful in the pos ition. 
Knowledge of: 
• The safe and effective operation of aeri al ladders, pumpers and other fire equipm ent, vehicles and fireboat; 
• The operation and capabilities of the various types of apparatus and equipment used by the department and 

surro unding agencies; 
• First response Emergency Medical Technician (EMT) techniques, EMS protoco ls, Fire Departm ent Standard 

Operating Procedures and related medical equipment; 
• Training practi ces and procedures; 
• Effective teaching and communication techniques fo r large and small groups; 
• Hydraulics, fo r the purpose of equipment and apparatus main tenance and readiness; 
• Municipal mapping including the streets system, hydrant locations, the layout and location of public utilities 

and potentially haza rdous materi als or substan ces; 
• State and local traffic laws governing the operati on of emergency vehicles; 
• Speciali zed fire fi ghting vehi cles, boats and related equipm ent; 
• Advanced fire suppression techniques, fire prevention methods, safe apparatus operations, pump operations, 

and equipment and apparatus operation and maintenance; 
• Bas ic mathemati ca l and sc ience skill s to learn and apply firefi ghting techniques; 
• Uni fo rm fire code fo r inspection purposes; 
• Emergency response records systems, communications equipment and use, fire computer applications and 

incident reporting procedures; 
• Comprehensive use of the Engli sh language for report writing and training sess ions. 

Skill and Ability to: 
• Safely drive, operate and maintain the full range of fi re apparatus and equipment used by the Departm ent; 
• Make determinations as to the best response route to emergency situations; 
• Work under ex tremely stress ful s ituat ions, day and night, which result from a fire and other emergencies, 

including the responsibili ty for remaining ca lm and cany ing out all duti es with the recognition of the threat to 
li fe and property; 

• Work within a comm and structure requiring stri ct adherence to the fo llowing of orders; 
• Work in a team environm ent under ex tremely stressful situati ons; 
• Prepare and present accurate and reli able reports containing findin gs and recomm endations; 
• Teach and train subordinates and peers in various aspects of firefi ghting, emergency medical techniques and 

rescue ski I ls; 
• Quickly learn and put to use new skill s and knowledge brought about by rapidly changing information and/or 

technology; 
• Learn and correctly apply routine di vision and department policies and procedures; 
• Read, comprehend, and fo llow simple ora l and wri tten instructions; and to understand and apply ava ilable 

guidelines to vari ed operational requirements; 
• Perfo rm a wide vari ety of duties and responsibilities with accuracy and speed under the pressure of time-

sensiti ve deadlines; 
• Demonstrate integri ty, ingenuity and in ventiveness in th e perfo rm ance of ass igned tasks; 
• Operate a person al computer using program applications appropriate to ass igned duties; 
• Communicate effectively both orally and in writing, wi th the public and other employees and supervisors. 
• Perform all duties in acco rdance with City poli c ies and procedures with regard fo r personal safety and th at of 

other employees and the public. 

ACCEPTABLE EXPERIENCE AND TRAINING: 
• Hi gh School Diploma or GED; and 
• Maintain a va lid Dri ver's License; and 
• Certifi cation as an EMT; and 
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• Obta in and maintai n an Ameri can Heart Assoc iation Hea lth Care Provider CPR Card and a Wild land Red Card; 
and 

• At least thirty-six (36) current consecutive months fo r the City of Coeur d'Alene Fire Department; or 
• An equi va lent combination of education and experi ence th at provides the req uired sk ill s, knowledge and 

abilities to successfull y perform the essential functions of the position may be considered. 

PHYSICAL DEMANDS & WORK ENV IRONM ENT: 
The phys ica l demands described here are representative of those that must be met by an employee to successfully 
perform th e essential function s of thi s class ificat ion. Reasonable accommodations may be made to enable indi viduals 
with di sabilities to perform the essential functions. 

While perform ing the duties of this class ification, the emp loyee is frequently requ ired to perform strenuous physical 
act ivity ; to stand , wa lk, sit, run , use hands to keyboard or type, hand le mater ials, operate heavy equipment or 
manipulate too ls used in performing the essential functions of the c lass ification, and to reach with hands and arms. 
The employee must frequently li ft and/or move up to 50 pounds. Spec ific vision ab ilities required by thi s classification 
include close vision, distance vision, peripheral vision, depth perception and ab ili ty to adjust foc us to effect ive ly 
operate at a foe or related emergency scene. Suffic ient clari ty of speech and hearing ab ili ties requi1·ed by this 
classification includes those which permit the employee to hear alarms, di scern verba l instructions and communicate 
effective ly in person, by telephone . Whil e perfo rming the duties of this class ifi cat ion, the employee works in an indoor 
and outdoor setting, in an IDLH (Immed iately Dangerous Life Haza rds) atmosphere, which may in vo lve a high degree 
of noise and exposure to hazardous conditions. 
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Virefighter 

CLASSIFJCATION SUM MARY 
Firefi ghters protect the public in emergency situations; they respond to fires , accidents, medical emergencies, chem ica l 
spills, flooding, water rescue and other incidents where ri sks are posed to life and property. Thi s job entails using 
sophisticated firefighting and rescue equipm ent, promoting fire safety, inspecting and enforcing safety standards, 
working with police and other emergency services, undertak ing phys ical and academic training, and maintaining 
vehicles, equipm ent, hyd rants, water supplies and genera l li ving/working quarters. Firefi ghters may also receive 
tra ining fo r and assume specialty roles in high-rise training, ice rescue, li feg uard, confined space, fireboat operation, 
wildland apparatus, search and rescue and/or water rescue team or other areas . The position works under the direct 
supervision of a Fire Captain , but some leeway is granted for the exercise of independent judgment and initiative. The 
job requires basic educa tion with a high school dip loma or GED, a va lid Driver's License, and EMT Certifi cat ion 
within six (6) months of hire. Work is conducted on ass igned shifts and firefighters are subj ect to ca ll-out in emergency 
situations. The principal duties of th is class are perform ed in a work enviro nm ent that includes indoor/outdoor 
exposure, hazardous conditions and atmosphere, phys ically strenuous activ ity, operations of heavy equipm ent and 
potentia l persona l danger. 

ESSENTIA L DUTIES AND RESPONSIBILITI ES (illustrative only and may vary by 11ssiK11111e11t) 
• Participates in training and deve lops ski !I s and techniques in firefighting, hazardous materi als response, 

emergency medica l and li fesav ing acti vities; 
• Responds to fire scenes, natural di sasters, vehicle accidents and va rious medica l emergencies; 
• Works as part of a team or individually to combat fires , rescue victims and/or render support; 
• Inspects and tests emergency medical , fire suppress ion and related tools and equipment to ensure serviceability 

and compliance; 
• Uses mathematical formu las fo r computing hydraulics, fire containment and ex tinguishm ent practices and 
• procedures; 
• Cleans, refuels and perform s basic and routine inspections on vehicles including cleaning and waxing; 
• Perfo rms genera l maintenance to station grounds such as cleaning, shove ling snow, painting, cutting grass and 

related duties: 
• Performs va ri ous public information or educat ion tasks; 
• Prepares and writes reports; 
• Performs assigned duties by rank ing officers, such as preparing grant proposa ls, working with juvenile fire 

setters, maintaining hydrants, etc.; 
• Instructs fire department personnel in various speciali zed areas; 
• May receive training for or be ass igned to a spec ialty area such as high-rise rescue, water rescue, wi ld land 

apparatus, confined space or other area based on the requirements of the organization ; 
• Operates personal computer and associated app li cati ons software; 
• Responds to management's, supervisor's, co-workers' and citizens' questions and comm ents in a courteous, 

thorough and timely manner; 
• Performs time management and scheduling functions , meets dead lines , and sets project priorities; 
• Maintains strict confidentiali ty of all matters; 
• Ass ists other departm ent and City employees as needed or requested. 
• Perfo rm s all work duties and activities in accordance with City po licies, procedures, and safety practices. 

SECON DARY DUTIES AND RESPONSIBILITIES: 
• May perform in spection of ass igned occupanc ies; 
• Assume the duties of Fire Engin eer upon request as needed; 
• Performs other duties as ass igned. 

CLASSIFICATION REQUIREM ENTS: 
The requirements li sted below are representative of the minimum knowledge, ski ll , and/or ab ility required fo r an 
indi vidual to sati sfactorily perform each essential du ty sat isfactor ily and be successful in the position. 
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Knowledge of: 
• Basic mathematical and sc ience skill s to lea rn and app ly firefighting techniques; 
• Comprehensive use of the English language for report writing and training sess ions. 

Sk ill and Ability to: 
• Learn abo ut speciali zed fire fighting vehicles and equipment, strategies for various types of fire containm ent 

such as wi ld-land, commercial, res iden tial , etc. , and emergency response procedures and methods; 
• Study and learn Emergency Medical Technician sk ill s and techniques sufficient enough to pass and EMT 

certifi cation test within the first six months of employment: 
• Quick ly lea rn the geography of the City of Coeur d'A lene, including the streets system , hydrant locations, the 

layout and location of public utilities and potentiall y hazardous materials or substances; 
• Make determinations as to the best course of act ion fo r fighting fires or responding to other related emergency 

situat ions; 
• Work under ex tremely stressful situat ions, day and night, which result from a fire and other emergencies, 

including the responsibili ty for remaining ca lm and canyi ng out all duties with the recognition of the th1·eat to 
li fe and property; 

• Successfu lly meet the Idaho Department of Labor and Ind ustrial Serv ices Minimum Medical and Health 
Standards fo r Firefighters and pass entry exams; 

• Work within a command structure requiring strict adherence to the fo llow ing of orders; 
• Work in a team environment under extremely stressful situations; 
• Quickly learn and put to use new sk ill s and knowledge brought about by rap idly chang ing information and/or 

technology; 
• Learn and correctly app ly routine division and department policies and procedures; 
• Read, comprehend, and fo llow simple ora l and written instructions; and to understand and apply available 

guidelines to va ri ed operationa l requirements; 
• Perform a wide variety of duties and responsibilities with accuracy and speed under the pressure of tim e-

sensiti ve deadlines; 
• Demonstrate integrity, ingenuity and inventi veness in the performance of assigned tasks; 
• Operate a personal computer using program app licat ions appropriate to ass igned duties; 
• Assume responsibilities of Fire Engineer upon request; 
• Communicate effectively both ora lly and in writing, with the public and other employees and supervisors. 
• Perform all duties in acco rdance with City policies and procedures with regard for personal safety and that of 

other employees and the public. 

ACCEPTABLE EXPERIENCE AND TRAINING: 
• Hi gh School Diploma or GED; and 
• Must be at least 19 years of age at the time of app licat ion; and 
• Maintain a va lid Driver's License; and 
• Certification as an EMT or abi li ty to obtain certifi cation within six months of hire; or 
• An eq ui va lent combination of education and experi ence that provides the required skill s, kJ1owledge and 

ab ilities to successfully perform the essential fu nctions of the position may be considered . 

PHYSICAL DEMANDS & WORK ENV IRONM ENT: 
The phys ical demands described here are representat ive of those that must be met by an employee to successfu lly 
perform the essential functions of this class ification . Reasonabl e accommodations may be made to enable individuals 
with di sab ilities to perform the essent ial functions. 

While performing the duties of thi s class ification, the employee is frequently required to perform strenuous physica l 
activity; to stand, wa lk, sit, run , use hands to keyboard or type, handle materials, operate heavy equipment or 
manipulate too ls used in performing the essential functions of the classi ficati on, and to reach with hands and arms. 
The employee must frequ ently li ft and/or move up to 50 pounds. Spec ific vision ab ilities required by this class ificat ion 
include close vision, distance vision , peripheral vision, depth perception and abili ty to adj ust foc us to effectively 
operate at a fire or related emergency scene. Sufficient clarity of speech and hearing ab ilities req uired by this 
class ification includes those wh ich permit the empl oyee to hear alarms, discern verbal in structions and communicate 
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effecti ve ly in person, by telephone. Whil e perfo rming the duties of this class ification, the employee works in an indoor 
and outdoor setting, in emergency situations, which may in vo lve a high degree of noise and exposure to haza rdous 
conditions. 
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Deputy Fire Ma rshal 

CLASS IFICATION SUMMARY 
Deputy Fire Marshal ass umes a number of roles fo r the Fire Departm ent including inspector, in vest igator, safety 
officer, public education officer and public in fo rmation officer. This position has responsibili ty to enforce codes, city 
ordinances and standards relat ing to fire protection for all structures wi thin the City of Coeur d'Alene; to coordinate 
fire prevention guidelines for developers and architects; to provide in vestigation of fires and detection of fire causes 
and origin; to conduct public fire prevention education ; and, to provide public information via all media outlets 
including print, soc ial media and li ve news. The position deve lops new ord inances to enhance fire protection and 
parti cipates in fire suppress ion and EMS response as needed. The position works under the general supervision of the 
Deputy Fire Chief, with some leeway granted fo r the exercise of independent judgment and initiati ve. The job requires 
basic education with a high schoo l diploma or GED, with a co llege degree or ex tensive studies in fi refighting, fire 
in spection , fire investiga tions and/or fire prevention, plus five (5) yea rs of experi ence in firefightin g, fire prevention, 
fire investi gations and fire inspection. The job also requires certifi cation as an an Idaho EMT-B or National Registry 
EMT-B Certification atta ined within the first yea r of employment, a Hazardous Materi al Awareness Level and a Val id 
Driver's License. The principa l duties of this class are performed in a work environm ent that in cludes indoor/outdoor 
ex posure, hazardous conditions and atmosphere, 
phys ica lly strenuous act ivity , and potential personal danger. 

ESSENTIAL DUTIES AND RESPONSIBILITIES (illustrative 011/y and may vary by assig11111e11t) 
• Reviews building plans, fire protect ion systems, and subdivision plans fo r code compliance; 
• Conducts project rev iews of proposed plans for code requirements, occupancy classifications, fire flow 

requirements, etc. ; 
• Conducts, coordinates and ass ists fire crews with fire inspection concerns; 
• Conducts safety inspections; promotes safety, educat ion, inspection and planning; 
• In vest igates fire orig in and cause; Gathers ev idence, conducts interviews and interrogation of suspects and 

witnesses; works with private investi gators, loca l law enforcement and the court system as needed ; 
• Rev iews hazardous materi als, adm inistrative and site deve lopment plans for code compliance; 
• Provides fae code compliance sup port to other city departments; 
• Prepares and maintains activity records and special reports; 
• Ass ists with public relations and public education programs to promote fire safety in th e city; 
• Com pi Jes and maintains written records of reviews; 
• Conducts final in spections and testing of new construction, remodels, tenant improvements, etc. ; 
• Responds to fire and emergency ca ll s within the city and on mutual -aid calls; 
• Serves as the Safety Offi cer fo r tires and emergency ca ll s; 
• Coordinates and conducts fire in vestigations; 
• Coordinates and conducts public fire prevention education to promote fire safety in the City; 
• Conducts first aide and fire safety classes; 
• Works with fa milies and children involved with fire; 
• Facilitates the Ju ven ile Fire Setter Program ; 
• Serves as Public In format ion Officer fo r the departm ent; posts information on Facebook or other social med ia 

sites; 
• Participates on a vari ety of committees; 
• Issues burn perm its and perfo rm s site inspections; 
• Conducts fireworks li cense inspections for sa les applicants and pyrotechnic di splays; 
• Coordinates and conducts training for Coeur d'Alene Fire Departm ent and other emergency services personnel; 
• Ass ists with the developing of pre-fire plans. 
• Operates personal computer and assoc iated applications software; 
• Responds to management's, supervisor's, co-workers' and citizens' questions and comm ents in a courteous, 

tho rough and timely manner; 
• Performs time management and scheduling function s, meets dead lines, and sets proj ect priorities; 
• Mai nta ins stri ct confidentiality of all matters; 
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• Ass ists other department and City empl oyees as needed or requested. 
• Performs all work duties and activities in accordance with City policies, procedures , and safety practices. 

SECONDARY DUTIES AND RESPONSIBILITIES: 
• Perform s other duties as ass igned. 

CLASSIFICATION REQUIREMENTS: 
The requirements li sted below are representati ve of the minimum knowledge, ski ll , and/or ab ili ty required fo r an 
indi vidual to satisfactorily perfo rm each essential duty sati sfactori ly and be successfu l in the pos ition. 
Knowledge of: 
• Fire, building and ci ty codes; 
• Fire hazards and prevention requirements, inspection procedures, firefighting methods and techniques; 
• Uni fo rm fire code for inspection purposes; 
• Hazardous materials storage, use, handling and plan review; 
• The principles and practices of fire cause and fire origin in vestigations; 
• Arson investigations, in vesti gative case prepara ti on and court testimony; 
• Pub I ic education practices and procedures; 
• Effective teaching and comm unication techniques for large and small groups; 
• Fire suppress ion techniques, fire prevention methods, safe apparatus operations; 
• Comprehensive use of the Engli sh language for report writing and training sess ions. 

Skill and Abil ity to: 
• Use ap propriate safety too ls, personal protective equipment and apparatus for fire suppress ion and for fi re 

investigations; 
• Work in a team environment under ex tremely stressfu l situations; 
• Prepare and present accurate and reli ab le reports containing finds and recomm endations; 
• Work under extremely stressful situations, day and night, which result from a fire and other emergencies , 

inc luding the responsibility for remaining ca irn and carrying out all duties with the recognition of the threat to 
li fe and property; 

• Work within a comm and structure requiring stTict adherence to the fo llowing of orders; 
• Teach and train subordinates and peers in various aspects of fire prevention , fire responder, fire orig in and 

protection of the Area of Origin and fire safety; 
• Organize and analyze evidence to causes of fire ; 
• Quick ly learn and put to use new ski ll s and know ledge brought about by rapidly changing information and/or 

technology; 
• Learn and correctly app ly routine division and department poli cies and procedures; 
• Read, comprehend, and fol low simple oral and written instructions; and to understand and apply ava ilable 

guidelines to varied operational requirements; 
• Perform a wide variety of duties and responsibi I ities with accuracy and speed under the pressure of time-

sensitive dead lines; 
• Demonstrate in tegrity , ingenuity and inventiveness in the performance of ass igned tasks; 
• Operate a persona l computer using program applications appropriate to ass igned duties; 
• Communicate effecti ve ly both orall y and in writing, with the pub lic and other employees and supervisors. 
• Perform all duties in acco rdance with City poli cies and procedures with regard fo r personal safety and that of 

other employees and the pub lic. 

ACCEPTAB LE EX PERIENCE AND TRAINING : 
• Hi gh Schoo l Diploma or GED, preferably supplemented with a co ll ege degree or extensive studies in 

firefighting, fire inspection , fire in vestigations and/or fire prevention; and 
• Maintain a va lid Driver's License; and 
• Certification fo r Idaho EMT-B and/or Nationa l Registry EMT-B Certification (w ithin one yea r of employment); 

and 
• Haza rdous Materia l Awareness leve l certification ; and 
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• Five (5) years' experi ence in firefi ghting, fire prevention, fire investigations and fire inspection; and 
• Obtain and maintain an American Heart Association Hea lth Care Provider CPR Card; and 
• Obtain an IAAI -CFI Certificati on within a reasonable time through experience, educa tion and training; or 
• An equivalent combination of education and experi ence that provides the required skill s, knowledge and 

abilities to success full y perfo rm the essential fun ctions of the pos ition may be considered. 

PHYSICA L DEMANDS & WORK ENVIRONM ENT: 
The phys ica l demands described here are representati ve of th ose that must be met by an employee to successfull y 
perfo rm the essential functions of this class ification. Reasonable accomm odations may be made to enable indi viduals 
with disabilities to perfo rm the essential functions. 

Whi le perfo rming the duties of this class ification, the employee is frequently required to perform strenuous phys ical 
act ivity; to stand, walk, sit, run , use hands to keyboard or type, handle materi als, operate heavy equipm ent or 
manipulate tools used in perfo rming the essential fun ctions of the classification, and to reach with hands and arm s. 
The employee must frequently lift and/or move up to 50 pounds. Specific vision abiliti es required by this class ification 
include close vi sion, di stance vision, peripheral vision, depth perception and ability to adjust foc us to effectively 
operate at a fire or related emergency scene. Sufficient clari ty of speech and hearing abilities required by thi s 
class ificat ion includes those which permit the employee to hear alarms, di scern verbal instructions and communicate 
effect ive ly in person, by telephone. While performing the duties of this class ifi cation, the employee works in an indoor 
and outdoor setting, in an ID LH (Immediately Dangerous Life Hazards) atmosphere, which may in vo lve a high degree 
of noise and exposure to hazardous conditions. 
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EMS Officer 

CLASSJFlCAT ION SUMMARY 
The Emergency Medica l Services Officer prov ides clini ca l oversight to the Fire Department' s li censed EMS 
prov iders. This includes compliance wi th state & loca l protoco ls, com pliance with docum entation & billing 
req uirements, li censure of personnel, purchas ing of equipment & disposable supplies, li aison to the coun ty Med ica l 
Director, and EMS budget oversight. The pos ition works under th e genera l direction of the Depu ty Fire Chief with 
considerable leeway granted fo r the exercise of independent judgment and initiati ve. The job requires bas ic education 
with a high schoo l diploma or GED, preferably supplemented with a co ll ege degree, and ex tensive experience in fire 
department operations and management including at least seventy-two (72) consecuti ve months of firefighting 
experi ence, Idaho Paramed ic li censure required, and a va lid Dri ver' s li cense. The principal duties of this class are 
perfo rmed in an office and fi eld work environment that may include indoor/outdoor exposure, haza rdous condi tions 
and atmosph ere and potential personal danger. 

ESSENT IAL DUTJES AND RESPONSIBILITIES (illustrative on~v and may V(ll:V by assig11me11t) 
• Clinica l oversite to depa rtment EMS services: li censures, pati ent care, documentation, tra ining, equipm ent/ 

supplies in ventory & quali ty assurance; 
• In fec tious Contro l Program: implementation and oversite of the cityw ide Med Plan that in cludes education/ 

trn ining, vacc inations, exposures and PPE inventory; 
• Serves as a li aison to coun ty and state EMS offic ials and representing the departm ent on commi ttees and EOC 

fun ctions; 
• Evaluates new department EMTs and Paramedics and coordi nates external interns; 
• Responds to citizen compl aints related to EMS services and prov ides customer service outreach; 
• Supports, implements and communicates department miss ion statement, goa ls, va lues, standards and phil osophies 

to employees; 
• Pa rticipates in department strategic planning activities; 
• Moni tors internal operations and procedu res to ensure compliance wi th rules, regulat ions and poli cies; 
• Stays abreast of trends and developments affect ing tire service management and rev iews and makes 

recommendations fo r staffing, equipm ent and budgetary needs; 
• Prepares summary and/or stati sti ca l reports of division acti vities and project results; 
• Operates personal computer and associated applications sofovare; 
• Responds to management' s, supervisor' s, co-workers' and citizens' quest ions and comm ents in a courteous, 

th orough and timely manner; 
• Perfo rm s time management and sched uling funct ions, meets dead lines, and sets project priori ties; 
• Maintains stri ct confide ntiali ty of all matters; 
• Ass ists other department and City employees as needed or requested. 
• Perfo rm s all work du ties and act ivities in accordance with City po licies, proced ures, and safety practices. 

SECONDARY DUTIES AND RESPONS IBI LITIES: 
• Participate in classroom and fie ld training activities; 
• Responds to ca l Is on off-duty hours as needed ; 
• Perfo rm s other du ties as ass igned. 

CLASS IFICATlON REQUIREMENTS: 
The req uirements li sted below are representati ve of the minimum know ledge, sk ill , and/or abili ty required for an 
individual to satisfactorily perform each essential duty satisfactoril y and be successfu l in the pos ition. 
Knowledge of: 
• Theori es and practices of programs of the ass igned di vision; 
• Common tire and chem ica l hazards and related safety precautions; 
• Current firefighting tactics and strategies; 
• Publi c sector budget administration; 
• Pub I ic relations and conflict management techniques; 
• Emergency operations command procedures; 
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• The geography of the City of Coeur d' Alene including the streets system, hydrant locations, layo ut and location 
of public utilities and potentially hazardous materials or substances; 

• Effective teaching and communication techniques for large and small groups; 
• Emergency response records systems, communications equipment and use, fi re computer applications and 

incident reporting proced ures; 
• Comprehensive use of the Engli sh language for report writ ing and training sess ions. 

Skill and Abi lity to: 
• Demonstrate effective leadership capability; 
• Assist in the planning & implementation of programs of a major division of the Fire Department; 
• Read, interpret and apply rules, regulations, policies and procedures; 
• Establish and implement long and short-term goals in support of the City' s and Department 's vis ion , miss ion, 

goa ls and objectives; 
• Coordinate work with other divisions and departments; 
• Effectively handle controversia l situations; 
• Analyze administrati ve or operationa l problems and deve lop viable solutions; 
• Research and ana lyze inform ation ; 
• Compile, develop and organize stati stical and technica l data and inform ation into clear and concise wr itten reports 

and verba l presentation s; 
• Communicate ideas and recommendations effectively ora ll y and in writing; 
• Develop and ma intain effective working relationships with a wide variety of organizations, offic ials and 

individuals in potentially controvers ial situations involving public safety; 
• Perform a wide variety of dut ies and responsibilities with accuracy and speed under the pressure of time-sensitive 

deadlines; 
• Demonstrate integrity, ingenuity and inventiveness in the performance of assigned tasks; 
• Operate a personal computer using program applications appropriate to assigned duties; 
• Perform all duties in accordance with City policies and procedures with regard for persona l safety and that of 

other emp loyees and the public. 

ACCEPTABLE EXPERLENCE AND TRAINING: 
• High Schoo l Diploma or GED, preferably supplemented with co llege level education and/or degree; and 
• Extensive experi ence in fire service including at least seventy-two (72) consecutive months of firefi ghting/ 

EMS experi ence; and 
• Idaho Paramedic li censure required; and 
• Ma intain a va lid Driver' s License; or 
• An eq uivalent combination of education and experi ence that provides the required skill s, know ledge and abilities 

to successfully perform the essential function s of the position may be considered. 

PHYSICAL DEMANDS & WORK ENVIRONMENT: 
The phys ical demands described here are representative of those that must be met by an employee to successfu ll y 
perform the essential functions of this class ification . Reasonable accommodations may be made to enable individuals 
with di sabilities to perform the essential function s of a job, on a case-by-case basis. 
While performing the duties of thi s class ification, the employee is freq uently required to perform strenuous phys ical 
act ivity; to stand, wa lk, sit, run , use hands to keyboard or type, handle materials, or manipulate too ls used in 
performing the essential function s of the class ification , and to reach with hands and arms. The empl oyee must 
freque ntly li ft and/or move up to 50 pounds. Spec ific vision abi lities required by this classification include close 
vision , di stance vision, periphera l vision, depth perception and ability to adjust focus to effective ly operate at a fire or 
related emergency scene. Sufficient clarity of speech and hea ring abilities required by this classification inc ludes those 
wh ich permit the employee to bear alarm s, di scern verba l instructions and communicate effectively in person , by 
te lephone. While performing the duti es of this class ification, the employee works in an indoor and outdoor setting, in 
an IDLH (Immediately Dangerous Life Hazards) atmosphere, which may involve a high degree of noise and exposure 
to hazardous conditions. 
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